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CHAPTER. 14

Degradable And Non - Degradable Policy Document
Effcctivc waste managcmcnt through efficient disposal or recycling is an important process for
it any organization as it impacts the health and environment of not only those who work and

live on campus, but also those in the surrounding community. Therefore, providing a healthy
and safc cnvironment is our top priority.

Solid Waste Management

Liquid Waste Menagement

The non-reusable liquid waste is sent through proper

drainage to the corporation drainage system.

J E Waste Management

2

Routine solid waste is daily collected in dustbins at

different locations, which are emptied in movable

containers and carts, after segregating into different
types of bio and non-bio degradable waste and taken to
the dumping yard.

E-waste from labs is properly collecred and is given to
the )'rcensed recyc)er. Non-working gomputers,

monitors, and printers are discarded and scrapped on a
systematic basis. Students are also imparted awareness

and education about E-Waste.
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CHAPTER - I5

Green Campus Initiative Policy
A Grccn Campus is a placc where environmental friendly practices and cducation combine to
promote sustainable and eco-friendly practices in the campus. The green campus concept offers
an institution the opportunity to take the lead in redefining its environmental culture. Continuing
to develop and implement an integrated green campus policy, our institute implements the

following practices towards establishment and maintenance of green campus.

Use of Bicycle)

J Pedestrian - friendly pathways

Ban on use of Plastic4

Landscaping with trees and Plants)

Restricted entrv of vehicles

Entry of motor vehicles is strictly prohibited

inside the campus. Separate parking

facilities for those vehicles are provided in
thc basctncnt.

Students are instructed use bicycle in order

to reduce pollution inside the campus.

The campus follows the Pedestrian-friendly

pathways in all blocks. Pedestrian-fiiendly
pathways are properly mar{<ed with suitable

sigr boards.

In order to have the awareness on the

hazardous effects of the plastic usage, our
college implements some awareness boards

like sign boards to discourage the use of
single use plastic items inside the c:rmpus.

As per the green practices in the campus,

NHCC is moving in the direction of a Green

Insritution by planting more trees in and

around the campus. The garden consists of
local species of trees which make the

campus cool during hot summer months and

improves the ambience of our campus.
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