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2ZBI74. 272 PM Fwd: ICICI Prudential Lite Insurance Campus Placement Opporiungy 2023 - Sachin Madane - Outiooi

Fwd: ICICI Prudential Life Insurance Campus Placement Opportunity 2023

New Horizon Institute Management Studies <nhims2011@gmail.com>
Wod 2/28,2004 1151 AM

TerSachin Madane <sachin madane@newhorizonsma.arng >

Date Wed, Feb 28, 2024 at 11:43AM
Subject: Feed: ICIC] Prudential Life Insurance Campus Placement Opportunity 2023
To: New Horizon Institute of Management Studies <NHIMS2011@qmail.com>

sewsesssss FOPWaRded FMASSAGE ==srevren

From: Jayaraman V <@aramanvee@amallcom

Date: Tue, Apr 11, 2023 at 1:35PM

Subject: Fwd: ICICI Prudential Life Insurance Campus Placement Opportunity 2023
To: pooja pradhan «<pociapradhansjune@gmailcom>

[
Please post in the students group
weemevenws FOrwarded message -----ee-
From New Horizon Institute Management Studies <m0 1 @gmalcom>
Date Tue. 11 Apr 2023 at 1249 PM
Subject: Fwd: ICICI Prudential Life Insurance Campus Placement Opportunity 2023
To. Jayaraman V <jayaramanveed@gmail. com>, raghvendra varma < 1234cvanma@gmailcom >, pooja pradhan
<pooipradhanbjune@omail como>
e i Fuwﬂdm ...... sl

From SAKSHI DUBEY /HR WEACICIPRU/Mum <sakshi dubey@icimmmlifecom>

Date: Tus, Apr 11, 2023 at 1241PM

Subject: ICICI Prudential Life insurance Campus Placement Opportunity 2023

To: phims2011@gmailcom <phims2011@gmailcom>, pogianmdhandjune@omailcom <pogianadhansjuneEgmailcom>
& Cc Onika Shroff William /HR WE/ICICIPRU/Mum conika shroff @iciciprulife com», Pooja Dubey /MR WE/NCQCIPRU/Mum

« pootadubeyicciprlfe coms, MADHURA KHARE /HR WE/ICICIPRU/Mum <madhura bure@iciciarulie com>, Shishir Sakvi

JEXT/HE WEACICIPRUMum < shishicsalviext icioprulife com>
PRaNQ.EM:”

New Honzon College of Commerce
Pl # 5, Sector- 13, Airoli,
NAVI MUMBAI 400 708.

Destir Ma"am,

Girectingy froin HCICT Prudential Life Insurance!

As discussed over call, pleasc find detadls for Graduate Trusnce program below,

We, at 1C1C] Prudential, firmly believe in offering fulfilling carcer opportunitics and in this regand, it ts an honor o patner with your
prostigiowns institute 1o identify and hire suftuble talent. 'We wish to hire Graduate trathecs who will pass out In 2001

Onr Company detasls along with the roke offered s enclosed for your reforence, Please share the List of imerested students and suitable
datetme 1o conduct Campus Recruitment Drive,

abroat blian 13



ATBI24, 271 PM Fwd: ICIC] Prudental Life Insurance Campis Placement Opportumity 2023 - Sachin Madane - Oullook

About Graduste Trainee Programme:

Leaming & Cirowth s a core employes value proposition at 1C1C] Prudential and the Company recogmises the need to creale a strong
bench for future team deaders in all the geographics. The Company aims 1o develop imernal talent 1o take up larger responsabilitics
wherever possible by following a systematic cadre bullding provess,

With this objective in mind, the Graduate Tramee Programme lss been designed. Under this programeme, (resh grodustes will go through
detailed onontstion progrsmune followed by placement in swigned bisimess [unctions. The ides behind tis & 10 give exposarg w young
talenit such thi they leam on the job and can be groomed s future sales & distribution team leader,
We are looking te hire cardidates from your institute who have:

Willingness to do field sales job

Grood interpersonal skills

July everview ol various Sales & Distribution channel:

Wi

Semicy Papcassariandy | Marka g

of Commernte

o |

_ 13, Adroh

PAot - TR 16 "UE.
2 WAUISTHAL AW
AN L Nakts
b e nami S ot h‘
ri:wd Pay T2.80,000
Fuh Incentives Based on performance

about tdank



212624, 2:22 PM Fwad ICICI Prugential Life Insurance Campus Placement Oppariunity 2023 - Sachn Madane - Outiook

Local Conveyance TN 000
rlolu'k Reimbursement 29, (K0
Llldbhlm 24,000,000
Liroup Term [nsurance 2.15,00,000

Please find sttached Candidate Oppostunity Brochure which can be circulated to all the aspining students,
Kindly let ws know in casc of any query

S/ Thanks and Regards
Sakshs Dubey
HR Department

* "Print thix mail only if sheolotely necessary. Save Paper. Save Treex.® “The imformanon conmmed m thrs e-manl and amy
sttnchiments o this missage are imended for the exchisive use of the miended reciprent and ruy contam propretary, confidental
or legally privileged informution. If you are not the intended recipient, please note that you are not authonised w dissermmare.
distribute o copy this csmail of mny parts of it or act uponrely on the contenis of this e=muil in gy mamer, Please notefy the
setider munediately by e-mail and destroy all copies of this e-mail and any stachments. Flease also note that 1C1C] Bank or s
siibiadinries and associsted compasiies, (collectively "ICICT Group™), are wible 10 exencise control or ensune or gusraniee the
integrity alover the contents of the information contained in c-mail transmissions and that any views expressed in this e-mail are
ol endorsed by Thinding on the [CIC] Group unless the sender does so expressiy with due authority of 1CICT Group. Befire

N\ opening any snachments please check them for viruses and defects and please note that ICICT Group accepts ao liability of
responsibility for any damage caused by any viris that may be transmitted by this email. Thank you for your cosperation.™

B T e




ficicr uDenTALS
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23-Aug-2023
Dear KAJAL YASHWANT GUDULKAR,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT at Level - 1 of our
Company.

Basic 90,000

Supplementary Allowance 90,000
'EMplmHs Contribution to PF - 21,600
Statutory Bonus 7,000
Gratuity 4,326
Fiexible Compensation Pay 87,074

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company's Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subj jEEt to
the conditions mentioned above. .

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in Indla. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
cantinue to be applicable.

Registered Office : ICICI Prudential Life insurance Company Limited
ICICI PrulLife Tewers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbal - 400 025, india
Ted- 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
ON | LEGDI0MH2000PLE12 7837
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You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the arganization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

w

S |
Subhashish Banerji
Executive Vice President

Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered (ffice - 1CIC) Frudential Life Insurance Company Limited
ICIC Prulife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbal - 400 025, India.
Tel.: 4039 1600, 6544 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CON : LEED1OMHZ000PLEL2 7837



MicICI FRDENTIAL

27-May-2023
Dear RAKHI SHAMBHU RANA,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT at Level - 1 of our
Company.

Basic 84,000
Supplementany Allowance 96,000
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 4,038
Flewible Compensation Pay 67,362

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company's Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Palicy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not ta be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICIC] Prudential Lde [nsurance Company Limited
IOICH Prulifie Towers, 1089, Appassheb Marathe Marg, Prabhadevi, Mumbai— 400 025, Indla.
Tl 4039 1600, 6648 1600 - Fac 2457 6618 - Vidlt us at: wans lekiprulihe com
CIN : LESO1OMH2000PLC127837
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You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Subhashish Banerji
Executive Vice President

Human Resources
ICIC! Prudential Life Insurance Co. Ltd.

Aegistered Office | 100 Prudential Life Insurance Company Limiled
ICICI Prulife Towary, 108G, Appasahel Marathe Mary, Prabhadev, Mumbal - 400 025, india
Teel,: 4039 1600, 6644 1600 - Fax: 2437 6636 - Vislt us #t: www.ktidprulife.com
CIN : LASDI0MBEI000PLC 1Y TRIT
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™ Gmail pucja pradhan <pocjapradhansiune@ymad cons

GEP | Campus Recruitment - PA Hiring | Graduates 2023
T nsrmapirs .

MM*WWW T, Fols 20, 2000 ot 4 43 Pld
Ta “Poojaprathansunsfgmsiloom” <Poojamradhantjuneddgmal, ooms
Ce Romits Barnrjes = Romita BenerjesiPoeo. ooine, Sarsh Thamas «sarah fames{fges, coms
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Grestnga tram G

GEP delvers bursinermagve spoly chain sohutiors that help goos! snterprss tecore miore agike s eslien operste mors sficeily and oSy, g semenillive adamtags,
booss profitabiity, snd rcraags shareholder walue. Fresh thiniong, mnovative products. wmvalind domain sxpasise, Bmart, pessionsts people — this & how GEP SOFTWARETM, GEP
STRATEGYTM ard GEP MANAGED SERVICESTM 1ognthe deliver supply cham solutions of uhprscstentod szabe, power, and sfsciivennas. Our cuslormers ane B werld's et
txanpanies. mchufng rurdrsds of Foriune 500 snd Cissel 2000 indusiry tsadems wie ey on GEP i mest amisious seaieg, inancial snd opemsiborsl gosis
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and media suliots, inckeiing Gartner, Forresier, IDC and Spend Mafiers. GEP & alao regularky ranked o o supely chain consulling and sirategy firm, snd » lsading managed senaces

provioer by ALM, Everms: Group, Nelsontall, [DC, [SG ed 495, among o, Hasoquarismsd in Clark, New Jemay, GEP has 71 offices and oparstions centers soroes Europs, Asa,

Afnca and e Amencas

Interaes => HR intsrvies

Ti loammy e, wil whavem g caivl
~
W wuld B to hirs ghedonts fom your colesgs e (he ol of Process Assocists - Procurement Operstions, plasss find the detsils beiow,
Locathon Ao, Mav M
Job Bescription Atacdd
Timings fi i - 3 ab® o - & o (Transson Tecility avallabis}
Warking days Mondsy 1o Frday (5 days)
Gusbficstian Cevmmares Graduze(Al sirmars|
Criterla Theoughout 60% (SSC. HSCDiploma, Degree), CGPAE & above
Yuar of Post-Oredustion | Passou in 2073
Compansation MR 228 LPA (205 LPA Flued = 10K Variabls)
i Onlire ansssarnant =» Prelminery Wninnview => Funchonal
=z

H—hmu*ﬂ*nuﬂ-ﬁunﬂm—r #wniild B Helpfll, In the felowing format. Full Mame, Ermail Address. Contect Mumber, Alsmate Number,
10 grades. 177h grades, COEPA i curtent wamester, Spacisdralion, | calonimitanes in & swesl e, Reguee oo &2 slane the meimes in o ip Bl

Christy Jackson

Hind regants.

@( ; (MY +81 REMTASES N |
EP fﬂt“w Honzon College of 1‘7‘.: pmmerce
Plot # 5, Seetor | 3, Adroll
MAVI MUMBAI 400 T08.
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we 158
GREAT PLACE TO WORK - CERTIFIED™

BuilliEng wod srrtasnmnmg Fagh Trut Migh Perfirmenoe Culluss™
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poojs prsdhan Wiwd, Fab 22, 2020 ol 34 AN
To: Dhvimty Jachksor

Higlis Chnaty,

We appreciate your proposal. We can conduct recruitment drive after complection of Intermal Exam. will specity date and time after
consulting my senlors,

Thanks and Regards,

Pooia Pradhan

Aszt Professor

| e ]

oGP

Chiriuty Jachmon «ChrafyJacksoniSgepn com s W, Fuls 22, 2033 w7128 AN

Hi Prol. Poola.
St it fiié Ot il
s
Wi ahst await your respanss on e daie and Bme. _;{_’_’_
{7 /
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From: poojs pradhen <pocesseach st e gl e

Sent: ‘Wednasdey, Februany 22, 203 B35 AM

Tor Chamly Jscmon < Chaety Jacsonilrgen, corne

Subjact As GEP | Campis Flacrutmant - PA Minng | Gradustes 2073
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Christy Jackson
(M) =91 9S301 73505

R, T

Chriaty
Ta' pooys pradhan <posapradhaniuneffomail.com>
Ce Romita Bareyss <Hornita Ganenhes@ipes. come. Senuh Thoms <saran thomes fopen oo

Hi Frof. Poaja,

Hima yu are daing weil.

L
Thes 15 pur atberapt 16 erurs we hrs fe nght s Som yoor insStie, we are coliatng § iew 8t 10 < & Juided decsson on the quaification of siudents, hesoe fecuel you 10 Dease s
duta by el 11 AM tomiodios -

Part|culars BComisll whiwartia) provided sn eampus B provided on campus B.8c. IT provided en comg
‘YmeMo Testa Pmafhic

Lowes: Compensabon

Aorarage Carrpensaan

Higghverst Conmpsrnatar

Tup 1 Byl reorutben (e e of rorbor of Rew )

Top 3 highes? parying recnters.

Top 3 equently vislting recruiies

Tt it D01

Hiow many days loes lor ssarre

DO post aeame

Faasse mobs, your mesghie srm ofly FOT Ou inbemel Use and wil Nl te UTREeG SEwWhere (|

Kind regacds,
Cheinty

Pl i =i

Christy Jackson <Chraty Iacaaongigen com> Wom, hiar 13, 2020 ol 1143 AN
o poojs predhae < poiapreduanfuunefgmalloom
o Romita Banetss <Romits Banenes@gen come, Sarah Tromas <sarsh Nomafligen, oo

b Dol Pergs.

Hope you had @ gres wessend
htips://mad. google.comimatiiu/0r7ik=62318d591 7 Avew=pthssarch=all&permihid=thread-: 17584 3B8EE63001 TO4B&simpl=meg-1 1 7584 188688300178, 34
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9GEP
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Date 272023 (da-merryyyy)
Subject: Letter of Offer

m rocant discussions with you, we ane pleased ko extend you an olfer 1o join GEP (dba
i Mmmﬁmnuﬂwuw

wwmqumMMIum
teema of yout @mpioymen

Your total compensation as Cosl o Company would bo INR 225,000.00 /+ per armum, of which -
Fixed Component: INR 215,000 00/ par annum payable morihly

linm“ﬁlﬂmm 10.000.00/ per annum payable bi-anriusty
w-wmm-

1- Imhhmmﬂ hmw% “

;mmmmuhhhw&wm

. Yeur designation, star date. mlmmﬂhuww

nml-mnww
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mm _kg1mm
_ Salary Dreakup
Annual CTC INR 225,000




Othar Benefits

+  You have an option (o availng GEP negotinied falon 1o
Hm::phnwhrmm mmhl‘mﬁmmw
mmmmmam' Emplayaes heads 10 be avar this banefil winin
For permisaibla claims under the medical Insurance plans selnisd sbove. 8 co-pay ol 10%

5 applicable.
mmnmmu.m'ﬁmFum.hmm

nports 'H#-H#Hm-m;gdﬂtnmummmm
saeding done by the em) on the portal. Employees can use thels UAN credantials and
mhm ﬂﬂhﬁhthMHhMlmhu“
e e e T e
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g Deepak Prabhu 8/2/2023 10:48 PM 5 == ===
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Nagar Yuwak Shikshan Sanstha Airoli
NEW HORIZON COLLEGE OF COMMERCE

Plot No.5, Sector -13, Alroli, Navi Mumbai 400 708,
Phone, 91 22 20871721

E-Mail: nhims2i

_[University Affilistion No. AfL/Recog - |f

RSITY OF MUMBAI

1/ enguin .
2044 of 2011 dated 06.05.2011)

Placement in the Year — 2021 - 2022

Sr. No

lu.'_.l I-. j';n 4

Committee In- Charge

Name of the Company

Impact InfoTechPvt.Ltd.

GEP

 No. Of Students
Placed

0l

Tk

PRIN m/

New Horizon College of Commerce
Plot # 5, Sector- 13, Airoli,
NAVI MUMBALI 400 708.

L'l
I/C Principal
New Horizon College of Commerce

I/C PRINCIPA]

New Hongon Coilege of Commenee
Plot # §, Sector - 13, Awoh.

NAVI MUMBAL 400 705



Dear Mr. Jayaraman,

As discussed, please find the attached JD and details below for your reference.
Am looking forward to receiving applicants from your college and hoping for a fruitful

engagement.
Drive Date - 28" May 2022 (In Office)

Type of Requirements - FTE and Contract role for 6 months ( Later convertible to Full time
role)
Qualification: B.com, BBA, BMS, BAF, BB, BMM and M.com (No MBA or PGDM they will
be overqualified for the role)
Also if the candidates are still awaiting their results, we can schedule their interview for the
Contract Role for the new SOW.
CTC - 2.25(2.15 Fixed + 10k Vanable) for Fixed
15,000 per month for the contract role
Location: Airoli, Gigaplex.
Shift: 6pm — 3am
Pick up and drop facility provided.

Also attached the Job Deseription for your review.

Best,
DHH
Dipali Haithamwar
(0): +1 732 382 6565, 7514 | (M): +91 8779624386
WWw.QEp.com
Selected Candidates :- Date -28/05/2022
1)Shubham Patil | ‘/; - a?
2)Sharadha Chavan é c?b f
3) Tejaswi Yesaji 33
mﬂ“'-c
ﬂaﬂi pege oF g
Y orien Co 13, airold
oW H_ qectof® ¥ 00 -'ltﬂ'ﬂ.
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WHO
WE ARE

Fresh thinking. Extraordinary software.
Transformative solutions.

This is what defines GEP

Every day, all over the world, we help
hundreds of Fortune 500 and Glabal 2000
enterprises — in every major industry,

In every major market — operate more
efficiently and effectively, gain competitive
acdvantage, boost profitability, and
maximize business and shareholder value

As a recognized global leader in
procurement and supply chain
transformation, GEP combines strategic

thinkirm with InnAavatiue tar hnelaeig te
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9GEP

Kiran Thakur Date: 7/268/2022
Adroli, Navi Mumbal, MH

Subject: Letter of Offer
Dear Kiran,

Based on our recent discussions with you, we are pleased to extend you an offer to join GEP (dba
GEP

Solutions Private Limited, hereinafter referred to as ‘the Company'), as Process Associate -
Procurement Operations. This letter will officially confirm your annual total eaming potential and
terms of your employment,

Your total compensation as Cost to Company would be INR 225,000.00 /- per annum, of which -
Fixed Component: INR 215,000.00/- per annum payable monthly
Performance Linked Pay: INR 10,000,00/- par annum payable bi-annually

All parquisites and benefits in your compensation shall be governed as per policy applicable to
employees in your grade/level in the Company and shall be governed by statutory guidelines and
taxes as applicable. However, the structure of your compensation plan may be altered/ modified at
the discretion of the Company from time to time in line with its compensation policy.

Your designation, start dale, compensation & benefils package will be as indicaled on
compensation & benefits stack up page.

The terms of your employment are subject to the following pre-conditions (If appiicable) —

* The office will be open to business on all days, other than declared holidays, from Monday
1o Friday. Your total working hours (including break(s)) is 45 hours per week. Your specific
work timings will be determined by your role / functional needs.

= Your date of commencement of employment will be no later than B/8/2022.

= GEP offers subsidized transport facifity to all the employees. Should you wish to avail the
same, an amount as per transport guidelines will be deducted from your net monthly salary
every month,

*  You will be entitled to 21 working days leave per annum. Detailed Leave Policy will be
shared with you post your joining.

= You will be on probation for six (6) months from the date of joining GEP. During probation,
the notice period will be 30 days and on confirmation, it will be 60 days.



» Please note that incase of Voluntary or Involuntary separation for any reason at any time
before completion of one year from your start date, full amount of any relocation assistance,
gitiwbumurioiringbnnus (if any), will be recovered as a part of your Full & Final

tilement

« The first Performance Linked Pay / Bonus / Commission will be applicable, only if you have
spent at leas! three months in the organization and are eligible for the performance
assessment for the immediate next Appraisal cycle (Mid-lerm Review or the Annual
Appraisal).

« Performance Linked Pay / Bonus / Commission is determined by your performance and the
payment is in accordance with the achieved ratings and applicable Performance metrics in
conjunction with the amount stated above

« Performance Linked Pay / Bonus / Commission Eligibility - You should be an active
employee of the firm and should not be serving notice on the date of disbursement of
payoul.

« The offer of employment will be termed null and void if there is any misrepresentation of
facts noted on the employment verification form

» The lerms of this letter and this offer are valid for two (2) days from the date of this letter. If
we do not receive the above requested documents from you before the expiration of this
period or after receiving your acceptance of this offer if you do nol join the Company on a
mulually agreed date of joining, or if, we are unable to set an allemative date, the terms of
this letter and this offer will be deemed to have been rejected by you, unless otherwise
communicated o you by the company in writing.

* You will be retired from service on attaining the superannuating age of 60 years or earlier in
case you are found 1o be physically/ mentally unfit to work any longer or for continued ill
health as certified by the medical officer | medical practitioner nominated by the Company.

* You are required to successfully pass the final degree examination without any backlogs on
any examination pending to be cleared by you. This offer shall stand withdrawn and
cancelled if you fail to clear all your exams at the time of your date of joining under this
letter.

= The offer of employment will be termed valid only if you are presumed medically fit 1o
perform your tasks without risk to yourself or others,

= The terms of your employment are subject to successful cleanng of Background Verification
Check conducted by GEP or any of its representatives or contractors
The Letter of Offer Is striclly confidential between you and the Company. Any discussion of your
compensation with any third party is a ground for revoking the Letter of Offer.

The Terms & Conditions of your employment will be govemed by the Offer Letter and Appointment
Letter given to you.

We believe you have a successful career ahead of you and look forward to your joining us.

Yours Sincerely,



Subhash Makhija

Chief Executive Officer

COMPENSATION & BENEFITS STACK UP

Name Kiran Thakur
Designation Process Associale - Procurement
Operations
Department GD - POps - P2P - IND
DOJ 8/8/2022
Contact Details +81 BE92081106
Salary Breakup
Annual CTC iNR 225,000
Sr. No. Salary Heads Per Month (INR) Per Annum (INR)
1 | Basic Salary 12,000 144000
House Rent Allowance 1] o
Leave Travel Allowance 0 ]
4 | Statutory Bonus 1500 18000
5 | Other Allowance 2,617 31,404
Flexible Components
1| Food Caupon (i) 0 0
Gross Earnings (&) 16,117 193,404
1 | Employer's PF cont. {ii) 1,800 21,600
ccie) 17,917 215,000
Deductions
1| Employees’ PF Cont. 1,800 21,600
2 | Professional Tax 200 2,500
3 | Employees’ ESIC Cont. n 1,452
4| Income Tax As applicable based on investments
Gross Deductions (C) 21 25,552
Net Payable (B-C) - (i +1i) 13,996 167,852
Benefits




Upto INR Self + Spouse + 2

1 | Medical Insurance 500,000/- Dependent Children
Upto INR

2 | Accident Insurance 500,000/ Self Only

3| PF Inclusive of CTC

4 | Gratuity Exclusive of CTC
Uptao 3 times of

Life insurance Coverage CcTC Self Only
6 | Performance Linked Pay* INR 10,000 Bi-Annually
Other Benefits:

* You have an option fo availing GEP negotiated rates to cover your parents under a
separalte insurance plan up lo INR 500,000. Premium for this is paid by the employee. This
plan allows for coverage of Pre-existing allments. Employees needs to be avall this benefit
within 15 days from his/her Date of Joining.

» For permissible claims under the medical insurance plans detailed above, a co-pay of 10%
is applicable.

» Since you are enrolled under the Employees’ Pravident Fund Schemae, the Retiral Fund
amount will be deposited in your PF account as Employer's contribution. Your personal
contribution 1o PF will be deducted from your Monthly Fixed Compensation

Iimportant Note - As per the recent EPFO guideling; it is mandatory to have KYC and Aadhaar
seeding done by the employee on the EPFO portal. Employees can use their UAN credentials and
complete the same. GEP will not be able to make the PF remittance to the EPFO if KYC is nol done
by the respective employee which makes the organization non-compliant. In view of the same, we
will not be able to process salary for the employees who da not have the KYC and Aadhaar seeding
done on the EPFO portal,

Please select if you acknowledge and accept or decline the terms and conditions of this
Offer of Employment below.

| accept the offer

=
Signature Kiran Thakur 7/28/2022 6:14 PM
(checking the checkbox above is equivalent to a handwritten signature)
You are required to print, sign on all pages, scan and email back the complete letter along

with the completed acceptance section to Anusha Anand (Anusha.Anand@gep.com) no later
than 7/29/2022.

Acceptance of Offer



|, Kiran Thakur, accept the position of Process Associate - Procurement Operations, and agree (o
all termis and conditions set out in this |etter,

Thank you,

Kiran Thakur



&
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Shraddna Chavan Date 53172022
Ashtavinayak socsety A6/1-3 Sector 15 Airoll, Navi Mumbal, MM
Dear Sheaddha

We are pleased 1o offer you the powiton of ‘Process Associate - Procurement Operations” with GEP -
Mumba starting 672772022 The lerms and conditions of this Conltract with the Company are st forth
below Your angagement with us i contingent upon your agresment to hese terms and conditions as
ovidenced by youl sgning the acknowledgment copy of This letler and returning # 1o us before you join
™e
1 Busssess of Company - GEP (dba GEP Solutions PV Lid and hereby referred 10 as “Company )
uuuwummmmwmnm "
substantal and real savings to the We holp chenta reduce their costs by refining
porvices as well as cost effective procurement outscurcing lor non-care tasks auppart the
Chonts in-house taams with procuremant fools that can dramatically streaming everyday
operations. while bulding best practices into every process IU's about lotal procurement
transformation

2 Dutes - You will be responsible for performing services for the Company as assgned by the
Company s leadership who are designated with authorty 1o manage and Superviase your work
You are requited 1o comply with all rules. regulations and procedires of the Company and such
fules, reguiations and procedures of the Company as may from time 10 lime apply to your work

3 Compansation and Benefits . Your compensation will consist of 8 base amount of Rs.
1£.000.00 per month. You will be appointed on retainership basis through a direct contract, and
apphcable TDS will be deducted from the gross remuneration

4 Contract Duration - This Contract will be vahd til 1272672022

5 Review of Compensation - Your performance will be raviewed on or before 11/2772022 aler
Muﬂ#ﬂ'ﬂﬂ“?nhlh‘“hﬂ'“”
yout work activities from tme (o Sme as required

6 Employmant-ALW - Your Contract with the Company s on an at-will basis Subject 1o the
Notice of Termination provisions below, you or the Company may terminate your Cantract with

8 W-Ywﬂumtnwuwmmm



tensh e compuier generated or stored matters) that contain confidentiaf or
proprotary miormastion of the Company and/or its Customers  You agres 1o refurn af such

agreements in pror contract relabonships, you

not use of daciose the confidential and proprietary information of others in connechon with your
Contract with us by the Company




be (rven the broadest lawful and enforceable scope permissible for he protaction of ha
Business intarest and goodwill of the Company and iis Cuslomers and fts amyioyees

13 Non-Solicitation of the Company's Employees - Dunng your contract, snd for a 3 months perod
MMdmmhmHﬂwMﬁﬂl;rHM.
Soficit the services of (or otherwise deal in & manner adverss 10 he Company) any employse of
the Company or induce such employees to termnate his of hat contract I
contract you are approached of contacted by mﬁnmm he
Company suggesting. proposing, recrulting or torminate your contract
cm.mmhnﬂh&nm'm“:m o= kg

14 Rights and Remedios upon Breach - If - - e
T e
e bt vy e o
v Comparny under lew of in o of, any other rights and remedies

matenal provissan of this agreement

15 Pnot Contracts - The Campany is not responsible in any manner for any breach of or lebiity
under any previous non-disciosure, non-solicitation or any other contractual agreement with any
priot employes, including any current or fulure costs, expanses andior slforneys fees.

ﬂwmmmm-HMmﬂMum

shall be cumutative and in addition 1o any and every other remedy provided hereunder
of now of hereafter avoilable Waiver of any lerm of condition of Ihis agreement by any party
shall nol be construed as & wakar of & subsequent breach or fadure of the same term or
condiion or a waiver of any other term of condshon of this agreement The provisans of this
agroomant set forth in paragrapha B-15 shall survive termination of youe contract and shall
confinue in effect for 50 long as the same apply.

17 Law - You ze that the Campany's Human Resources and other administrative
practon. Sl i Mumbm, India nd that this agreement was axncuted by the
Company in Mumbai, India and that it is » legiimate business interest of the Company to have
nwwnumﬂmw-mmnmn
Company and _ may know of the legel implications thereo! Accordngly. you ngroe
that this agreement be interpreted and enforced in accordance with the taws of india & the
stale of Maharashira, exclusive of its provisions relating to confiicts of laws. In addtion, you
hereby submit to the jurisdiction of the federal and/or state courts, as apphcable. located in the
state of Maharashira, India, in connection with any action ansing from or relating to the



enforcement. interpretation or application of the terms of this agreement.

18 Assign ability. You specifically acknowledge and agree thal in the event the Company should
undergo any change in ownership or change in structure or control, or should the Company
transfer some or afl of its assets to another entity, the provisions of this agreement and the right
1o enforce the same contained herein may be assigned by the Company to any company,
business, partnership, individual or enfity, and that you will continue to remain bound by the

18 Entwe Agreement - This agreemant embodies the entire and understanding between
the and you and all une !
Company and you and supersedes all prior agreements and understandings fo the
20. Counterparts -

' may be executed in multiple counterparts, each of which shall
21 Review Clause - The continuation of the contract other form of engagemaent with GEP
mumummmummmm

Agreed to and accepled with the GEP (dba GEP Solutions Pvi Lid and hereby refermed o as
N Company”)

s Gathi Ach-Dharap-Director
“F‘ S = & S Human Resources
signature

Date 85/31/2022 Date 5312022

GEP Solutions Private Limited - il
Regd. Office - 1301, 13th Floor, Building No 3, mugrmem Private Limited- ITATES SEZ IT
PL
No. 5 Airoli Knowledge Park, TTC industrial Area. Airoli (W), Navi Mumbai- 400708
P uzz-sgzm | 02261372100 | www gep com
IN | U72900MH2009F TC 193401



228124, 11:30 AM Gmail - Invitation to New Horlzon college students for Career Fest on 22nd Dec-2022
M Gmail pooja pradhan <poojapradhansjune@gmail.com>

Invitation to New Horizon college students for Career Fest on 22nd Dec-2022

3 messages

Prescilla Dantas <pdantas@tnsif org> Sat, Dn:: 17, 2022 at 1:51 PTJI
To: poojapradhanSjune@gmail.com

Cc Ruby Vishwakarma <rvishwakarma@tnsif.org>, Neha Anand <nanand@tnsif.org>

Dear Pooja Ma'am,

We are glad w announce that we will be organizing a Mega Career Fest for TNS India Foundation trained students on date: 22nd
December, Thursday

The fest will be held at Venue: SNDT,Matunga
The students are required to report 1o the venue at 9:00 am and are also informed about the same.

Thi: Mega Carcer Fesi is being organized o provide formal sector job opportunities (o ensure a seeure fuure for our students. We are
daing this by bringing together more than 10 corporates and more than 350 entry-level applicants overall under one roof In arder
tn make the fest more competitive as well as o provide equal opportunities to all students, cach student will have a chance to sit for

= more than 3 comporates selected by them. Once selected, the student will not be permitted to apply for another opportunity through
TNSIF, to ensure that cach student present gets equal opportunity.

There are 12 students who have completed the TNS training session and Please find attached the list of students who will be
participating for the said career fest. The participating corporates are as follows:
I. Andromeda

1 Kowk Bank

3. HDB Fimancial Services

4. ICICT prudential

5 PRK Soluticns

6. Impact Infotech

7.0FL

. Piramal Finance

9. BNM Solutions

10.Fives Digital

I1. Reckrut

=~ With this, we wish the students all the success and again, humbly request your support in this initiative!

Thank you.

ko

: -
New Horizon College of Commere
Yot & 5, Sector- 13, Alrolt,

NAVI MUMBAL 400 708.

%) New Horizon College Students xlsx
5K

pooja pradhan <poojapradhanSjune@gmail.com> Sat, Dec 17, 2022 at 2:47 PM
To: Jayaraman V <jayaramanveei@gmail.com>, raghvendra varma <1234r.varma@gmail.com>

[Cusclod! toxt hadden)

N ;w Horizon College Students xisx

hitps /imiail google comimail/ Uil Tik=623 164581 7 &wew=pikssarch=all&parmihid=thraad-f; 1 T6244870340035T 4068 simpl=meg-f | TE244A7034003574... 172



< IMPACT

27"december 2022
Offer leter
Dear Zeenat Khan

Congratulations!||

This refers to your application for employment and the subsequent interviews & discussions you have
had with us.

We are pleased to extend an offer of employment as; Executive — customer care with Impact Infotech
(India) Pvt. Ltd.

1.Cost to Company [(CTC): Your total CTC will be Rs. 190008/- P.A. detailed in the enclosed Annexure - |,
This will be the cost to company (CTC) including all the components of the salary and subject to Income
Tax as applicable.

2. Jaining: You will be joining us on or before 2-January -2022 at 9:30 AM.

3. Location: Your place of posting will be Mumbai 1. However based on the organisational
reguirements, at any time, during your service with the company, you are liable to be transferred to
another location anywhere in India or abroad. In the event of such transfer, you shall be governed by
and shall be subject to the rules and regulations of the business unit & location you are posted at

4, Appointment letter: You will be given a detailed appointment letter with specific terms and conditions
of employment at the time of joining.

5.This offer of employment is conditional and subject to you clearing the Reference Check. If we have
reasons to believe that you have not discontinued your previous employment contract (if any) and
Impact infotechfinds or get aware that currently as on date your employment with the previous
employer is valid and existing while still in services with us or any of the information provided by you is
false or incorrect, then we reserve our unconditional rights to terminate your services forthwith at our
sole discretion without giving a further notice to you. Further the duration or period of your work in
Impact Infotechshall be treated null and void abinitio.

6. This offer of employment is contingent upon passing the Medical Examination Procedure Scheduled
by Impact and upon Receipt of Report by Impact HR department on being medically fit for appointment,

7. The detailed Compensation Structure applicable to your grade is enclosed for your reference. Please
note that your compensation is a confidential matter between you and the company. The company shall
view any breach of confidentiality with utmost seriousness.



8. We have a corporate tie-up with HDFC Bank for salary accounts. Please acknowledge that the said
bank has not identified you as a defaulter and if you have been identified as one, please specify any such
previous instance to the HR department. In the event that you have provided us in complete /
inaccurate details, this offer will be treated as null & void with retrospective effect.

3. As a part of our procedure, you are requested to furnish the following testimonials in original
along with one set of photocopy. The original documents will be returned after verifying the
photocopies, on your date of joining.

a. Academic qualification certificates.

b. Relieving letter of your previous employer.

c. Age proof [ Date of Birth Certificate.

d. Seven passport size coloured photographs with white background.
e, Form 16/ Provisional Tax certificate

| - f. Last 3 months salary slips from the last employer. Experience & salary certificates of your
previous employers, including the immediate past employer.

£ Copy of Passport and Address proof

h. PAN Card (in case the PAN Card is not available, please carry the acknowledgment of the
application for PAN card submitted to the income tax Authorities — MANDATORY)

Please return the duplicate copy of this offer letter duly signed as an acknowledgement and the
acceptance of the offer on or before falling which this offer shall stand withdrawn, We look forward to

having you on board.
For Impact InfotechPvt. Lid.
Y - _— "
Bt Lol
"/ —_
Hitesh Hatkar Zeenat Khan

Senior Manager — Human Resources



Nagar Yuwak Shikshan Sanstha Airoli

NEW HORIZON COLLEGE OF COMMERCE

Plot No.5, Sector -13, Airoli, Navi Mumbai 400 708.
Phone: 91 22 20871721
AFFILIATED TO UNIVERSITY OF MUMBAI
E-Mail: nhims201 1 @gmail.com / enquirv@nhimsa.com

{University Affiliation No. Aff./Recog - 1/2049 of 2011 dated 06.05.2011)

Placement in the Year — 2019 — 2020

Sr. No

Name of the Company

No. Of Students
Placed

'"'Thyraca re Techno lugiesftd.

01

Committee In- Charge

~~  PRINCIPAL i
New Horon College of Commerc

¢ gestor- 13, Airoll,
Plot # 3, Heelor 13,
ﬁ:\.‘-"l MUMHF‘J 400 708.

I/C Principal
New Horizon College of Commerce

1/C PRINCIPAL

New Horizon College of Commerce
Plot # 5, Sector - 13, Airok,

NAVI MUMBALI 400 708



20824, 13D PNM Gmail - Fwd: Walk In Drive for CRM Executive &t Thyrocans
M Gmail New Horizon Institute Management Studies <nhims2011@gmail.com>

Fwd: Walk In Drive for CRM Executive at Thyrocare

1 massage

New Horizon Institute of Management Studies <nhims2011gigmail com= Mon, Nov 25, 2019 at 2.30 PM
Te: Jayaraman V <jayaramanvee@gmail. com>, raghvendra varma <1234r.varma@gmail.com>, Kajal Goswami
<kajalgoswamiB7 @gmail com>

Forwarded message
From: Campus <campus@ihyrocare.coms

Date: Mon, Nov 25, 2018 at 9:55 AM

Subject: Walk In Drive for CRM Executive at Thyrocare

To: <ahims2011 .f_-_r:,_-;rn_:]ll GO

Dear Sir/Madam,

“w Greetings from Thyrocare !
Thyrocare Technologies Limited is India's first fully automated diagnostic laboratory
with a focus on providing quality at affordable costs to laboratories and hospitals.
With a Centralized Processing Laboratory in Mumbai, India for esoteric tests and
Regional Processing laboratories in major metro cities in India and other pans of Asia,
We perform more than 200,000 clinical chemistry investigations on about 60,000 specimens every day.
To read more visit : www thyrocare com

Position :  Executive- Client Relationship Management.
Experience : Fresher
Age Group : 21 - 28 years

Walk in Interview Details :

Walk in Date : 25th to 30th November
Time : 8.00 am- 9.00 am
'« Thyrocare Technologies Ltd,
D-37/3, TTC MIDC, Turbhe,
Navi Mumbai - 400703.
Nearest Station : Juinagar (East Railway Station).

Direction to reach : hitps://goo.gl/maps/s

D nts to be brought:
e . PRINCHPAT

1. Your updated resume :fi" “r* :""?0“ College of Commerce

2. Passport size photograph & Ll Sector- 13, Airol,

3. Photocopy of your highest qualification passing =—=ificate. NAVI MUMBAL 400 708,

Note -

1. Candidates staying between the boundaries of Kalyan ~>Thane--> Kurla ——>Panvel are allowed
for interview

2. You can refer this mall to your friends/Relatives if anyone is interested.

3. Candidates interviewed in last 8 months are not allowed for interview.

hitipa: fimad google com/imalbui Frim=hibd B ae 1 bEvew=plAssarct=alLparminid=thread-1 1651 1405475147 100BB0% T Crmeg-a r-BB056 189051310 "



20/24,. 129 PM Gmail - Fwd: Walk In Drive for CRM Executive 8! Thyrocan
If any students are interested then please revert to undersigned.

Regards,

Apeksha Patil

Executive | HR
Whatsapp -7977883765

.‘-3 About Thyrocare.pdf
1100K

hittps:/imadt goodle. comimalliu/ 1/ Fik=bot:482ae 1 bview=pisearch=alldparmihid=thresd-1 1651146425147100880% TCmag-n:r- BA056 180931119 22



22824, 131 PM Gl - Fwd: Job Fair in Your College
M Gmall New Horizon Institute Management Studies <nhims2011@gmail.com>

Fwd: Job Fair in Your College

1 message

New Horizon Institute of Management Studies <nhims2011@gmail com> Fri, Aug 9, 2019 at 12:16 PM
To: Jayaraman V <jayaramanves@gmail com>

Forwarded message ————
From: <jobtar@@myproposal 10 xyz»
Date: Fri, Aug 9, 2019 at 11:28 AM
Subject: Job Fair in Your College

To; <chirag. shimgiffigmal corms

Dear Sir,

We are looking lo organize the job fair evenl in your college in the
s Menth of September. We provide the platform for both job seekers and
recruiters to find the right match for each other. We would like to
request you to connect us with the right person to discuss further on

the Job fair event

So far we have invited many Companies in the past job fairs such as
Attune Technologies, Oyo Rooms, HDFC Securilies Lid, TATAAIG Life
insurance LTD, Thyrocare Technologies LTD, Axis Bank, Eureka Forbes,
Securens Systems Pvi. Ltd, Fern Hotels (Concept Hospitality Pvt.

Lid. ), Sundyota Numandis Pharmaceuticals Pvi. Ltd Time Technoplast
Limited and 150 more Companies.

We had arranges B6 job fairs in multiple location like Mumbai,
Pune Bangalore, Delhi and many other Location. We hope o get positive
response and look forward to hearback from you. Thanks for your time and
efforts.

It is-a Open Job Fair so people from city will also Pariicipate.
We will have Vacancies for every sector like Engineering, Banking,
IT sector, Back office, Sales, Marketing, Hospitality etc. Where Job
'~ Seeker Get the opportunity to apply Multiple of the Company Depend upon
Jab Profile.

Once a date is confirmed Company details be provided one
week Prior.

Around 20 to 25 Companies will be Participating. So we
will require around 20-25 classrooms and around 30 volunteers.

Require Refreshments for HR's of Companies.
Require support in Offline Promotion Activity which

Include College Name.
=
Kindly call or mall us. Contact details are mentioned below in the Ag
signature. There are many Companies wha are interested to join the
Jobfair and hire the candidates from your location. PRINM
With regards New Horizon Cellege 'Iﬂ'r C.ummcn:ﬂ
247 dreamjob (Acquired by Wocially.com) Plot # 5, Sector- 13, Airoli,
Prashant 5 - Organising Head. NAVI MUMBAI 400 708,
M: B329851845

hitipac/imaill google cormimalliu k= bBbaf e 1 bAvew=pllasarch=alliy a-1: 1641 367 TT458B24 6067 % TCmeg-a:r-B4 881 863726014 n



Ref. No: TTL/LAB/220K/P1/20/C278 Date: 22/06/2020

To,

Mr. Tyagraj Shriyan

Mobile : B767903258

R No. 700, 55-01,

Sector 02, Nr Bagya Laxmi Book Store,
Kopar Khairane, Navi Mumbai - 400709

PROVISIONAL OFFER OF EMPLOYMENT

Dear Mr. Tyagraj,

This is to notify you that we have shortlisted your application and are pleased to make a provisional offer of
employment as Executive - Lab Purchase with an annual compensation of Rs. 2,20,000 (please refer
Annexure-11 for bifurcation). You have been posted at Turbhe, Navi Mumbai and have been scheduled to join
work on 24" June, 2020 .

Your offer is subject to your acceptance of below listed rules and regulations of the Company:

» You are advised to transfer Rs. 5,000/- to "Thyrocare Technologies Limited” as a refundable caution money.
The caution money Is not refunded if you voluntarily resign before the completion of & months of continued
service in the organization. ( Refer Annexure I to complete the process)

* You will be on probation for one year from the date of commencement of your service.

# You will be eligible for employee benefits as per company policy, please refer the link -

on given job.,
# This association can be terminated with 7 days notice period mutually during your probation perlod.
You are required to send your offer acceptance along with the proof of caution depasit payment to

in@Ethyrocare com.
This offer is valid for next 24 hours for your acceptance post which the offer stands canceled.

We accept and appreciate email communication. We welcome you to our company and wish you a successful
career with us.

Thanking you,
Yours truly, Offer Acceptance:
For Thyrocare Technologies Ltd.

Date:

Place:

Authorized Signatory (HRD Department)

Note: Though this is an offer letter, company reserves the right to reject your candidature if you had submitted
miskeading facts or informabion.



ANNEXURE-I
About Thyrocare:

# Focused National Brand in conducting specialized Biochemistry laboratory tests,
»  Annual tumover of the group : 500 crores

» Company has been growing 20% CAGR for the last 25 years.

Reporting Details:

Reporting Date : 24 June 2020

Reporting time : 09.00 A.M,

Contact person for Joining: Mrs. Shraddha Rane
Location: D37/3, TTC, MIDC,

Turbhe, Navi Mumbai - 400703.

Email 1D: join@thyrocare.com

Below are the details of company account for online transfer(NEFT/IMPS/RTGS) of Caution
Deposit :

Account holder name — Thyrocare Technologies Limited. Bank Name — Axls Bank Limited. Branch — Vashl.
Account Type = Current account.  Account Number — 072010200011981  IFSC Code — UTIBO0D00072.

On the date of joining you are requested to bring below mentioned documents.

> Origirﬂl&ammm#mmm&mﬁﬁﬁtﬁ(lﬂmmdemmm“ﬁﬁﬁm}.
02 Copies of Aadhar Card & PAN Card is mandatory.

» Three recent Passport size photographs and Two stamp size photographs{White Background).

» If experienced, Refieving letter, experience letter & latest 3 months salary slips.

» Bank Account details (Bank Name / Bank Account No./ Branch Name / Branch Address / IFSC Code
JAccount Type) with canceled cheque to credit the salary, if available.

» Two Professional reference letter (Any of your Institute's Teacher / previous Employer)
Copy of Certificate of Police Verification is mandatory.
Medical Fitness Certificate from Registered Medical Practitioner is mandatory on Joining date.



CTC Break up : CTC of Rs.220000 per annum

1.Entitlements (Monthly) 21.Deductions (Monthly)
1.a Basc Pay g 5000 2.a Professional Tax - 200
L.b Deamess Allowance ' 1000 2b Provident Fund : 1558
L. House Rent Allowance - 2500 2.c ESI Contribution ; 116
1.d Comeeyance Allowance . 1000
l.e Food & Beverages Allowance 500
1.f  Special Allowance - 4734
19 Mol ARowarice ’ o NetInHand (permon) : 13610
1.h Total{Monthly) : 15484
1i Totl(12 Months) 185808
3.Statutory (Monthly)
S.Calculation (Annual)
3.2 Provident Fund ] 1558
Entitlements 185808
3.b ESI Contribution k 503
= 4ok Statutory H 24732
. Total{Monthiy) : . s | Festi . e
3.d Total(12 Months) © 24732 Allowance '
Gratuity 5 3461
4.Eligibility Based (Annual) ——
CTC (per annum) . 220000
4.2 Bonus / Festive Allowance : 5997
4b Gratuity H 3461
Date : 22-06-2020 Verified By

Note : Any changes in statutory compliance as announced by the Government through the official gazette
becomes applicable to all employees who fall within the criteria specified.



Nagar Yuwak Shikshan Sanstha Airoli

NEW HORIZON COLLEGE OF COMMERCE

Plot No.5, Sector -13, Airoll, Navi Mumbai 400 708.
Phone: 91 22 20071721
AFFILIATED TO UNIVERSITY OF MUMEBAI
E-Mail: phims2011@gmail.com / enguiry@nhimsa.com
{University Affiliation No. Aff./Recog - 1/2049 of 2011 dated 06.05.2011)

Placement in the Year — 2018 — 2019

Sr. No Name of the Company ' No. Of Students
| Placed
1. CMA CGM | 06
2. Coppergate 25
! |
| eClerx Service limited 06
| 3
. |
\ﬂ»’g‘,}y I/C Principal

New Horizon College of Commerce

I/C PRINCIPAL

New Horizan College of Commeres
Plot # 5, Sector - 13, Airoli.

NAVI MUMBAI 406 705
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CMA CGM Shared Service Centre (India) Pvt, Ltd 5
D-3, 3rd Floor, Kalpataru Prime,

Wagle Industrial Estate,
Thane (W), Maharashtra - 400604, X

Board line No: +91(22) 4935600

it any information supplied by you in your application or during the selection process is found to be
Incorrect or false and /or if you suppress material information regarding your qualifications and
experience, CMA CGM SSCI reserves the right to revoke this offer without notice.

- This letter is our intent to offer you the captioned position subject to you clearing all our terms &
- conditions associated with the recruitment for this role e

' duation being the primary qualifying criteria, you are required to furnish the Final passing certificaty 73

-upon successful completion of your academics, failing which your next course of employment shall _“_':_' .
: ; imm’w'l
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h 07 -May-2019

Congramlations

This refers o your application for employment and the subsequent interviews & discussions you have had with us.

We are pleased to extend an offer of employment as, Executive - eustomer cure with CMA CGM Shared Service
Centre (India) Pyt Lud.

1. Cost to Company (CTC): Your total CTC will be Rs. 190008/- P.A, detailed m the enclosed Annexure = 1.
This will be the cost w company (CTC) including all the components of the salary and subject 1o Income
Tax us applicable.

2. Joining: You will be joining us on or before 12-May-2019 at 9:30 AM.

3. Location: Your place of posting will be Mumbai 1. However based on the organisational requirements, at
any tme, during vour service with the company. vou are liable to be transferred to another location
anywhere in India or abroad. In the event of such transfer, you shall be governed by and shall be subject o
the rules and regulations of the busmess unit & location you are posted al.

4. Appointment letter: You will be given a detailed appointment letter with specific rerms and conditions of
employment at the time of joining,

5. This offer of employment is conditional and subject to you clearing the Reference Check. If we have
reasons to believe that you have not discontinued your previous employment contract (if any) and CCSSC
finds or get aware that currently as on date your employment with the previous employer is valid and
existing while still in services with us or any of the information provided by you is false or incoreect, then

we reserve our unconditional rights to terminate your services forthwith at our sole discretion without giving
a further notice to you. Further the duration or period of your wark in CCSSC shall be treated null and void
abinito.

Ol & COTM BHARED SERVILT CENTRE (INIIA) FYT LTD
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6. Ths offer of emplovment is contimgent upon passing the Medical Examination Proceduore Scheduled by
CCSSC and upon Receipt of Report by CCSSC HR department on bemg medically fit for appointment.

7. The detailed Campensation Structure applicable to vour grade is enclosed for your reference. Please note
that your compensation is a confidential matter between vou and the company. The company shall view any
breach of confidentiality with utmost serfousness.

B. We have a corporate tic-up with HDFC Bank for salary accounts. Please acknowledge that the sawd bank has
not identified you as a defaubter and il you have been identified as one, please specify any such previous
instance Lo the HR départment. 1n the event thst you have provided us in complete / inaceurute details, this
offer will be treated as null & void with retrospective effect,

9. Asa pan of our procedure, you are requested o furnish the following testimonials in original along with one
set of photocopy. The original documents will be returned after verifying the photocopies, an your dase of
Joining.

Acaderme qualificanon certificates.

Relieving letter of your previous employer.

Age proofl / Date of Birth Certificate,

Seven passport size coloured photographs with white background.

Form 16/ Provisional Tax cenificate

Last 3 months salary slips from the last employer. Expenience & salary certificates of your previous

emplovers, mcluding the smmediate past employer.

Copy of Passport and Address proof

PAN Card (in case the PAN Card is not available, please carry the acknowledgment of the applicatnon

for PAN card submitted to the Income tax Autharities - MANDATORY)

~pp0 e

=

Please return the duplicate copy of this offer letter duly signed as an acknowledgement and the acceptance of the
offer on or before falling which this offer shall stand withdrawn. We look forward to having you on board.

For CMA CGM Shared Services Centre (Indis) Pvt. Ltd.

Amit Rohra Neha Devkola
Senior Manager - Human Resources

CMA COM SHARED SFRVICE CENTRE (INTHAI VT LT
Suibwactoary of CMA TOM 5 & Feames
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Aubtibesd- T - Bl flow Ehe3. Kibpirre i Biasdl o 8, Woanghe lindimesri s} i, Panchpubibuds Vilinge: Thanss West) - 400 @, InSa Tel | 18] - 22 a8155%0)
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Denr Ritika Mishra
Congratulations!!!

This refers 1o your application for employment and the subsequent interviews & discussions you have had with us

We arc pleased to extend an offer of employment as, Executive — customer care with CMA CGM Shared Service
Centre (Indin) Py Lid

1. Cost to Company (CTC): Your total CTC wall be Rs 190008/- P.A., detailed in the enclosed Annexure - |
This wall be the cost to company (CTC) mcluding all the components of the salary and sulbyect to Income
Tax as applcable

2. Joiming: You will be joimng us on or before 12-May-2019 at 9:30 AM.

3. Location: Your place of posting will be Mumbai 1. However based on the organisational requirements, ot
any time, during your service with the company, you are hable to be transferred to another location
anywhere in India or abroad In the event of such transfer, vou shall be poverned by and shall be subject to
the rules and regulations of the business unit & location you are posted .

4. Appointment letter: You will be given a detailed appointment letter with specific terms and conditions of
employment at the tme of joimng.

5 Ths offer of employment 1s conditonal and subject 1o you cleanng the Reference Check. If we have
reasons to believe that you have not discontinued your previous employment contract (1f any) and CCSSC
finds or get aware that currently as on date your employment with the previous employer is valid and
existing while still in services with us or any of the information provided by you 1s false or incorrect, then

we reserve our unconditional nights to terminate vour services forthwath at our sole discretion wathout giving
a further notice to you. Fusther the duration or period of your work i CCSSC shall be treated null and vord
abinitio

CRLA Con SHARED SEXV'E CENTRE (ININA) PYT. LTD

Sty ol CM0A CTIM N & France

i Sl | Corporsie sy | W Flose, AMBET 1T Park, 12 AR Amdestor Snhantrial Estme, Chosssi - 600050, lodin. Tal, 9] &4 d033)558

b Ao © il Mowsw, 10 - wromg, TIRNT. 4, Dsbumeny 17 Purk, Thowfost. hofadaal { Fasb ), Mumiha) 800 097 tala, Tel, ~W91 - 12 - 8093 Nai)
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6. Ths offer of employment is contingent upon passing the Medical Examination Procedure Scheduled by
CCSSC and upon Receipt of Report by CCSSC HR department on being medically fit for appontment

7. The detailed Compensation Structure appheable to your grade 1s enclosed for vour reference. Please note
that your compensanon 15 a confidential matter between you and the company. The company shall view any
breach of confidentiality with utmost seriousness.

B. We have n corporate he-up with HDFC Bank for salary sccounts Please acknowledge that the said bank has
not identified you as a defaulter and if you have been idenuified as one, please specify any such previous
instance to the HR department In the event that you have provided us in complete / inaccurate details, this
offer wall be treated as null & void with retrospective effect

9. Asa part of our procedure, you are requested to furnish the following testimonials in original along with one
s¢t of photocopy. The onginal documents will be retumed after venfying the photocopies, on your date of
joming

Academic qualification certificaes

Releving letter of your previous employer

Age proof / Date of Birth Certificate

Seven passport sze coloured photographs with white background

Form 16/ Provisional Tax cemficate

Last 3 months salary slips from the last employer Expenience & salary certificates of your previous

employers, including the immediate past employer

Copy of Passport and Address proof

PAN Card (in case the PAN Card 1s not available, please carry the acknowledgment of the application

for PAN card submitied to the Income tax Authorities - MANDATORY)

me RO TR

-

Please return the duplicate copy of this offer letter duly signed as an acknowledgement and the acceptance of the
offer on or before falling which this offer shall stand withdrawn. We look forward to having you on board

For CMA CGM Shared Services Centre (India) Pyt Lud.

Amit Rohra Ritika Mishra
Senior Manager — Human Resources

CMA COM STLARED SERVICE CENTRE (TNDEA) VT LT

Solba himry of CMEA DGM S A Fremoe

Chomnd © Bepd  Corporstic alflce - B oo, AMITT T Pake 33 AREL Aushasiin bnbistrial Fatase, Chorman - 800 (90, Inks. Tel - <91 84 #933155%

b Madad | Ind flooc, B~ wing. TREL &, befuniry TT Park. Duadeochi, Madadd (Fass), Adumhan - 400 0977, b, Tal, 0 o]0 - 22 -4093 5600

Sdsmwhert - Thams - B v 13-, hoalgparars Frime, Bood s 6, Waghs i) P, Pesclgabad Village. Thane® s - 400 s, i, Tl 91~ 323 - 8733 %60

Mbsbons - Adiold R0 Ll R30L, 30k Py, Pmlaiiing Nob ol 1T Plen %0 8, Aol Kmovwladge Park. TTU Dty ol sven, Aty (W), Spmbini - #0008

I | URMIMTNO0SETOONZIN st it == =—— —— — ————————meeesea——



p ‘3l
CMACGM
— ,’f
- 07-May-2019
Dear Vandana Nathu Modhale
Congratulations!!!

This refers to your application for employment and the subsequent interviews & discussions vou have had with us

We are pleased to extend an offer of employment as;, Executive — customer care with CMA CGM Shared Service
Centre (Indha) Pvt Led

1. Cost to Company (CTC): Your total CTC will be Rs. 190008/~ P.A., detailed in the enclosed Annexure - |
This will be the cost to company (CTC) including all the components of the salary and subject to Income
Tax as applicable.

1, Joiming: You will be joining us on or before 12-May-2019 at 9:30 AM.,

3. Location: Your place of posting will be Mumbai 1. However based on the organisational requirements, at
any time, during your service with the company, you are hable to be transferred to another location
anywhere in India or abroad  In the event of such transfer, vou shall be governed by and shall be subject to
the rules and regulations of the business unit & location you are posted at

4. Appointment letter: You will be given a detailed appomtment letter with specific terms and conditions of
employment at the time of joimng.

8. This offer of employment 1s condibonal and subject 10 you cleanng the Reference Check If we have
reasons 1o believe that you have not discontinued your previous employment contract (if any) and CCSSC
finds or get aware that currently as on date your employment with the previous employer is valid and
existing while still in services with us or any of the information provided by vou is false or ingomect, then
we reserve our unconditional nghts to terminate your services forthwath at our sole discretion without giving
a further notice to you. Further the duration or period of your work in CCSSC shall be treated null and voud
abinitio
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6. This offer of employment 15 contingent upon passing the Medical Examination Procedure Scheduled by
CCSSC and upon Receipt of Report by CCSSC HR department on being medically fit for appontment

7. The detailed Compensation Structure appheable to your grade is enclosed for your reference. Please note
that your compensation 13 a confidential matter between you and the company. The company shall view any
breach of confidentiality with utmost seriousness.

B. We have a comporate tie-up with HDFC Bank for salary sccounts Please acknowledge that the said bank has
not wdentified you as a defaulter and if you have been identified as one, please specify any such previous
mstance to the HR department. In the event that you have provided us in complete / inaccurate details, this
offer will be treated as null & void wath retrospective effect

9. Asa part of our procedure, vou are requested 1o furnish the following testimonials in original along with one
set of photocopy. The original documents will be returned after verifying the photocopies, on your date of
Joing

Academic quahfication certificates

Rehieving letter of your previous employer

Age proof / Date of Birth Cemficate

Seven passport size coloured photographs with white back ground

Form 16/ Provisional Tax certificate

Last 3 months salary slips from the last employer Expenence & salary certificates of your previous

employers, mcluding the immediate past employer

Copy of Passport and Address proof

PAN Card (1n case the PAN Card 1s not available, please carry the acknowledgment of the application

For PAN card submitted to the Income tax Authonties - MANDATORY)

moan TR

.

Please return the duplicate copy of this offer letter duly signed as an acknowledgement and the acceptance of the
offer on or before falling which this offer shall stand withdrawn. We look forward to having you on board

For CMA CGM Shared Services Centre (India) Pvi. Lud.

Amii Rohra Vandann Nathu Modhale
Senior Manager - Human Resources
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07-May-2019
Dear Sinchana Shetty

Congratulatons!!!

Thus refers to your application for employvment and the subsequent interviews & discussions vou have had with us

We are pleased to extend an offer of employment us, Executive - customer care with CMA CGM Shared Service
Centre (India) Pvi Ld

1, Cost to Company (CTC): Your total CTC will be Rs. 190008/- P.A. detailed in the enclosed Ammm |
This will be the cost to company (CTC) including all the components of the salary and subject to Income
Tax as applicable

2. Joining: You will be joimng us on or before 12-May-2019 at 9:30 AM.

3. Location: Your place of posting will be Mumbai 1. However based on the organisational requirements, at
any time, duning your service with the company, vou are hable to be transferred to another locabion
anywhere in India or abroad  In the event of such transfer, you shall be governed by and shall be subyect 10
the rules and regulations of the busmess unit & location you are posted at.

4. Appointment better: You will be given a detaled appointment letter with specific terms and conditions of
employment at the time of jommng

5. This offer of employment is conditional and subject to you clearing the Reference Check 1 we have
reasons to believe that you have not discontinued your previous employment contract (if any) and CCSSC
finds or get aware that currently as on date your employment with the previous employer is valid and
existing while still in services with us or any of the information provided by you 1s false or mcorrect, then

we reserve our unconditional nights to termmate your services forthwith at our sole discretion wathout giving
a further notice to you. Further the duration or penod of your work in CCSSC shall be treated null and voud

abinitio
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6. This offer of employment 15 contingent upon passing the Medical Examination Procedure Scheduled by
CCSSC and upon Receipt of Report by CCSSC HR department on being medically fit for appointment.

7. The detailed Compensation Structure applicable 1o your grade 1s enclosed for vour reference. Please note
that your compensation 15 a confidential matter between you and the company. The company shall view any
breach of confidentiality with utmost seriousness

8. We have a corporate tie-up with HDFC Bank for salary sccounts Please scknowledge that the smd bank has
not identified you as a defaulter and if vou have been dentified as one, please specify any such previous
mstance to the HR department In the event that you have provided us in complete / inaccurate details, this
offer will be treated as null & void with retrospective effect

9. Asaparn of our procedure, you are requested to furmish the following testimonials in onginal along with one
set of photocopy. The ongmnal documents will be returned afier venifying the photocopies, on your date of
Jomning,

a  Acadermie qualification certificates

b Relieving letter of vour previous emplover

¢ Ageproof / Date of Birth Cerificate.

d  Seven passport size coloured photographs with white hackground

e Form 16/ Provisional Tax certificate

f Last 3 months salary slips from the last emplover Expenence & salary certificates of your previous
employers, including the immediate past employer

g Copy of Passpart and Address proof

h  PAN Card (in case the PAN Card 15 not available, please carry the acknowledgment of the application
for PAN card submutted 1o the Income tax Authorities - MANDATORY)

Please return the duplicate copy of this offer letter duly signed as an acknowledgement and the acceptance of the
offer on or before falling which this offer shall stand withdrawn We look forward to having you on board

For CMA CGM Shared Services Centre (India) Pvi. Lid

Amit Rohra Sinchana Shetty
Senior Manager - Human Resources
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Mr Pratik Bhabal

D4, Shanti Campus CHS MMM Road,
J N Road, Mulund West

Mumbai - 400080 é }
Mobile No.- 9653691415 :

Dear Pratik,

17-Mar-2020

Congratulations!i!

This refers to your application for employment and the subsequent interviews & discussions you
ve had with us.

We are pleased to extend an offer of employment as; Executive - Customer Care with CMA
CGM Shared Service Centre (India) Pvt. Lid.

1. Cost to Company (CTC): Your total CTC will be Rs. 219996/- P.A. detailed in the
enclosed Annexure - |, This will be the cost to company (CTC) including all the components
of the salary and subject to Income Tax as applicable

2. Joining: You will be joining us on or before 22-Jun-2020 at 9:30 AM.

3. Location: Your place of posting will be Mumbai - Airoli. However based on the
organisational requirements, at any time, during your service with the company, you are
liable lo be transferred to another location anywhere in India or abroad. In the event of such
transfer, you shall be governed by and shall be subject 1o the rules and regulations of the
business unit & location you are posted al.

4. Appointment letter: You will be given a detailed appointment letter with specific
terms and conditions of employment at the time of joining.

5. This offer of employment is conditional and subject to you clearing the Reference Check. if
we have reasons to belleve that you have nol discontinued your previous employment
contract (if any) and CCSSC finds or gets aware that currently as on date your employment
with the previous employer is valid and existing while still in services with us or any of the
information provided by you is false or incorrect, then we reserve our unconditional rights to
lerminate your services forthwith at our sole discretion without giving a further notice fo you.

Further the duration or period of your work in CCSSC shall be treated null and void ab
Initio.

ﬂucﬁummnummm 4]
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07-May-2019
Ms. Vaishanavi Pingale

Fiat no 101, Shreeji Enclave, Plot no - 67/68
Sector 8, Airoli Digha

Navi Mumbai - 400708

Mobile No.- 9987591814

Dear Vaishanavi,
Congratulations!!!

L
This refers to your application for employment and the subsequent interviews & discussions you
have had with us.

We are pleased to extend an offer of employment as; Executive - Customer Care with CMA
CGM Shared Service Centre (India) Pvt. Ltd.

1. Cost to Company (CTC): Your total CTC will be Rs. 190008/- P.A. detailed in the
enclosed Annexure - |. This will be the cost to company (CTC) including all the components
of the salary and subject to Income Tax as applicable.

2 Joining: You will be joining us on or before 13-May-2019 at 9:30 AM.

3. Location: Your place of posting will be Mumbai 1. However based on the organisational
requirements, at any time, during your service with the company, you are liable to be
transferred to another location anywhere in India or abroad. In the event of such transfer,
you shall be governed by and shall be subject to the rules and regulations of the business

~ unit & location you are posted al.

4 Appointment letter: You will be given a detailed appointment letter with specific
terms and conditions of employment at the time of joining.

5. This offer of employment is conditional and subject to you clearing the Reference Check. If
we have reasons to believe that you have not discontinued your previous employment
contract (if any) and CCSSC finds or gets aware that currently as on date your employment
with the previous employer is valid and existing while still in services with us or any of the
information provided by you is faise or incorrect, then we reserve our unconditional nghts to
terminate your services forthwith at our sole discretion without giving a further notice to you.
Further the duration or period of your work in CCSSC shall be treated null and void ab
initio.
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6. This offer of employment is contingent upon passing the Medical Examination Procedure
scheduled by CCSSC and upon receipt of Report by CCSSC HR department on being
medically fit for appointment.

7. The detailed Compensation Structure applicable to your grade is enclosed for your
reference, Please note that your compensation is a confidential matter between you and the
company. The company shall view any breach of confidentiality with utmost senousness.

8. We have a corporate tie-up with HDFC Bank for salary accounts. Please acknowledge that
the said bank has not identified you as a defaulter and if you have been identified as one,
please specify any such previous instance to the HR department. In the event that you have
provided us incomplete / inaccurate details, this offer will be treated as null & void with

retrospective effect.
L
9. As a part of our procedure, you are requested to furnish the following testimonials in original
along with one set of photocopy. The original documents will be retumed after verifying the
photocopies, on your date of joining.
a Academic qualification certificates. (SSLC to the highest qualification)
b Relieving letter of your previous employer.
c. Age Proof / Date of Birth Certificate.
d Seven passport sized colour photographs with white background.
e Form 16/ Provisional Tax certificate.
f Last 3 months salary slips from the last employer.
Experience & salary cedificates of your previous employers, including the immediate
past employer.
g Copy of Passport and an Address proof
h PAN Card (In case the PAN Card is not available, please carry the
acknowledgement of the application for PAN card submitied to the Income tax
w Authorities - MANDATORY)

Please retum the duplicate copy of this offer letter duly signed as an acknowledgement and
acceptance of the offer on or before failing which this offer shall stand withdrawn. We look forward

to having you on board.
For CHA CGM Shared Service Centre (India) Pvt. Ltd.
( :"

AhsZ=

Am Vaishanavi Pingale
Senior Manager - Human Resources
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1248, 234 PM amail - Coppergate. List of Selected Candidatas, Offer Letter & COC

M Gmail pooja pradhan <poojapradhanSjune@gmail. com>

Coppergate: List of Selected Candidates, Offer Letter & COC
6 messages

Tarun Punjabi <tarun punjabi@coppergate in> Mon, Jan 7, 2019 at 6:34 PM
To: New Herizon Institute of Management Studies <nhims2011@gmail com>

Cc: Jayaraman V <jayaramanvee@gmail.com>, pocja pradhan <poojapradhanSjune@gmail.com>,
amav.agrawal@coppergate.in, Dinesh Chaudhari <staffing@coppergate.in>

Dear Mr. Varma,

We really appreciate all your help to make the interview process effortiess for us & your hospitality.

Must tell you all hard work put by Miss Pooja Pradhan is commendable.

L
Below attached Is the list of students who are Final Selects & will not have any further rounds.

They can come & submit documents as soon as they are done with the exams.

Sr. No. | First Name | Last Name

1 Carin Priminger

2 Bhumika Kothari

S

4 Neha Tripathi

5 Jageen Chacko

6 Manali Rane

7 Shreya Kadam [ (ﬁ‘?;/

8 Jeslyn Nadar th‘l‘?ﬂ,?:;in::i;cﬂ] i;.i'i:-mm:rcc
9 Suraj Samantara PI::E Jl }:,i_u‘f..ug,m 400 708.
b hmtena Malnedi
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IR4, 234 PM

11 Satyajeet Jena
12 | Parth Gupta
13 Sagar Arora
14 Mohit Gajra
15 Jagruti Jain
16 Anjall lain
17 Nikita Desai
«i Anuja Talekar
19 Shivi | Agrawal
20 Steve Dsouza
21 Simran Singh
22 Nitesh Jadhav
3 Harsh Thakkar
24 Renuka Keny
S 25 | Suhasini | Mohapatra
26 Roshan Borate
27 | Bhargavi Patil
28 Nirmit Shetty
23 Rajdeep Khairnar
30 Harshita Bansal

mmmmmm—mtmmmnﬂwmm1mmmummmuwmm&mmm

Gmai - Coppergate: List of Salected Candidates, Offer Lettar & COC
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New Horizon College c-l'l‘.',“emmcr:c
Plot # &, Sector- 13, Airoli,
NAVI MUMBAL 400 708,
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T4, 234 PM Gmail - Coppergate: List of Salected Candidates, Offer Lafer & COC
Manager Campus Connect

Mob: +91 9167465650

o

Fower Abwsd

Empowering Youth......Worldwide

[t text hidden|

pooja pradhan <poojapradhanSjune@gmail.com> Mon, Jan 8, 2024 at 1:11 PM
To: akkipatild211@gmail.com

[Quoted taxt hddan]

pooja pradhan tpouimdhunﬂuno@umnlw_nm:-
To: Kunj Panchal <kunj121102@gmail com>

Thu, Jan 11, 2024 at 7:.27 PM

"’E&mw it |

(L]

hitps:imail. google comémailu/Dfik=6231 64501 Taview=piisaarch=alfpermihid=thraad-f 1 6220080203006 1818 18simpl=msg-1 16220086203006161. . &/8



COPPERGATE

Coppergate: List of Selected Candidates,

<\

/

Below attached is the list of students who are Final Selects & will not have any further rounds.
They can come & submit documents as soon as they are done with the exams,

Sr. No. | First Name | Last Name Class
1 Carin Priminger TY BMS
2 Bhumika Kothari TYBMS
3 Shweta | Matondkar TYBMS
3 Neha Tripathi TYBMS
5 Jageen Chacko TYBAF
B Manali Raneo TYBAF
7 Shreya Kadam TYBAF
8 Jeslyn Nadar TYBAF
9 Suraj Samantara TYBAF

10 Jyotsna Malpedi TYBAF
11 Satyajeet Jena TYBMS
12 Parth Gupta TYBMS
13 Sagar Arora TYBMS
14 Mohit Gajra TYBMS
15 Jagruti Jain TYBMS
16 Anjali Jain TYBAF
17 Nikita Desai TYBAF
18 Anuja Talekar TYBAF
19 Shivi Agrawal TYBAF
20 Steve Dsouza TYBAF
21 Simran Singh TYBAF
21 Nitesh Jadhav TYBBI
23 Harsh Thakkar TYBAF
24 Renuka Keny TYBAF
25 Suhasini | Mohapatra TYBAF
26 Roshan Borate TYBAF
27 Bhargavi Patil TYBAF
28 Nirmit Shetty TYBBI
29 Rajdeep Khairnar TYBBI
30 Harshita Bansal TYBAF

PRINCIPAE

New Henzon College of Commerce
Plova 5, Sector- 13, Airoli,
NAVI MUMBAI 400 708,



COPPERGATE l

Recruitment Executive ~ Job description
We are looking out for Graduate who are keen to make their career with 2 leading HR brand

Work Location: Mulund / Vashi / Belapur
Job Title: Recrultment Executive

Jab description:

Reporting To: Team Leader

Working days: Monday to Saturday

Shift Timing: 10am to 7:30pm {Saturday upto 3:30pm / 2™ & 4" Saturdays are off)
Salary range (Fresher): 10,000 (Fixed) + Unlimited Incentives

Job Profile:

Understanding Client requirement

Making calls and scheduling candidales for Uw interview

Regular follow ups with the Candidates and Clients

Generating daily line upe

Willing to work as an individual contributor

Experience in working with BPO domain will be added advantage

Perks:

Exposure to Client Management
Exposure to Campus Interviews
Unlimited Incentives

2™ & 4" Saturdays fixed Offs
Growth Opportunities

Desired Candidate Profile:

Any Undergraduate / Graduate

Good Communication Skills (English Mandatory)
Awareness of MS-Office (Excel & Word)

Experience in Recruitment will be an added advantage

Company Profile:

Coppergate is a specialist Headhunting & Staffing company that has grown from strength to strength
since 2007 and has become one of the recognized professional Company

We alm to achleve a balance between what our people want as individuals and what the
organization expects of them

The maost talented people choose to join and stay with us because we offer them opportunities to;

- Deliver the best - working with the most talented colleagues

- Rapidly build skills, knowledge and experience

- Work in a challenging environment that constantly demands them to operate at the edge of their
ability

- Be recognized and rewarded for their achievement by accelerated ca paths gnd differentiated
rewards A
WWW. CODPRIRITE i E
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Plot # 5, Scetor- 13, Airol,
NAVI MUMBAI 400 708.
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COPPERGATE /

1. Salary calculation: 1% - 31" of every manth | Salary credit date: 10 of following month,
o i the joining date is post 20", 1* month's salary shall be processed along with following month's
salary.
2. Salary Retention:
o For the first 2 months, Rs. 1500 shall be retained from an employee’s salary.
In Total, Rs. 3000 shall be retained & paid back alongwith F&F amount,
o Retention amount shall be returned on following conditions:
An Employee has Lo work for minimum 12 months with us & needs to follow exit procedure.
3. Leave Policy:
o If an employee wishes to take leave, hefshe shall call up the Management & take requirad
permission in advance.
o If the leave is for more than a day, relevant documents are to be provided.
o All leave approvals at the sole discretion of Management.
o incase if an employes does not take necessary approvals before taking leaves or fails to inform
the Management abaut the leave, Management has the right to mark him/her absent for 3 days
Of Termination without any settlement of dues & Experience Documents
o Anyteam member taking 4 duys of consecutive leaves will not be allowed to submit his / her
resignation for next 3 months
Every individua! can avall the benefit of Paid leaves only after his/her successful completion of &
manths.
Mo leaves are allowed during the notice period.
Leave before and after holiday in a consecutive manner, would be treated as official leave only.
Mo paid leave shall be adjusted during PIP,
Maximum 2 paid leaves shall be adjusted during notice period (If the Target is met & Only on the
grounds of health issues, with supporting documents)

(u]

o o090

4. Exit Process:

o An employee will be considered as clear exlt only if he [/ she serves notice period of 30 calendar
days.

o Anemployee will be relieved from his / her duties anly when required target, pending work &
handower is completed.

o An employee can submit resignation only if he / she has reported on time in last 30 days
{Including Weekly Offs & Public holidays) (i.e.— Maximum 5 times allowed between 10am to
10:15am)

= NoPoach: You are not allowed to join any of our client for next 3 months from your Last Working
Date

o Failing which, you shall not receive your pending dues & relieving / experience documents,

5. Appraisals:

o Appraisals happen every April,

o All employees that have joined upto 315t December are eligible for appraisals.
6. Login Hours:

o Login of less than 6 hours will be treated as Half Day Present

7.  Late Coming Penalties:
o Stimes or more in a month: P«Emihm-m,mﬁlludﬂumﬂﬁmﬂmm
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OR 5 times or more in a month: Post 10:30am - Rs, 1000 will be deducted from the
salary
OR 5 times or more in a month: Post 10:45am — Rs. 1500 will be deducted fram the
salary
OR 5 times or more in a month: Past 11:00am — Rs. 2000 will be deducted from the
saiaTy

Damage or Loss of Company Assets:
o Incase K on employee looses [ breaks [ domages office mobile, cost of replacement / repair will

be equally shared by the Employee & the Company.
o An Employes Is expected not to use Officlal No. for personal use.
If any personal use or calls are made, double of that amount shall be deducted from the
employee's salary.
Management has rights to issue Warning Letters or Terminate an employee on the following grounds as
per the Employee Service Rules.
o Any serious complalnt recelved by Supervisor or Client in regards to Quality or Performance.

o Misuse of Candidate or Client information,

= Dummy login or Extending Break timings or Extending Login time just to complete required Login
hours.

o Misbehavior in Office premises.
(Any case of abusive language or Physical asault or misbehavior with Team member or
Management will lead to Termination without any settiement of dues & Experience Documernts),

o Misuse or Damage to Company assets.

o Entering office premises under the Influence of Alcohol / Drugs or any other intoxicants,

10. Exit Procedure:

11

o If an employee plans to resign from his/her services, hefshe needs to serve a notice period of
minimum 30 days in writing failling which, the employee shall be considered under absconding
case and no FAF & relieving documents shall be released.

o Anemployee will be relieved from his [ her duties only when required target, pending work &
handower is completed.

o An employes can submit resignation only If he / she has reported on time In last 30 days
(Including Weeldy Offs & Public holidays) {i.e.— Maximum 5 times allowed between 10am to
10:15am)

& No Poach: You are not allowed to join any of aur dient for next 3 months from your Last Working
Date

o Falling which, you shall not recelve your pending dues & relieving / experience documents.

Cost for loss or unreturned Access card Is Rs. 250/

12 Ewperience /| Relieving documents shall be released after 30 days from the Last Working Date of the

employee.

13 All Full & Final settlements shall be made after 45 daysk not extending 60 days from the Last Working
Date of the employee.
I agree and understand all the
above points as outlined in the policy and also agree that if | default on any one or more of the instances
or indulge in any act of Unacceptable Behavior, | will be liable to the action taken by the management and
will be bound by the final decision taken by the management.
Signature; Date:
For any quenes, please feel free to call Dinesh Chaudhari betwsen 11:00am to 6pm
Mobile No.: 9820875075 | Emall id: staffing@coppergate in

INew Horizon College of Commerce
il g 15 (e JLEE 11]:__[ # & "!--h - l.. ﬁblrﬂil M. S-S JEA
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COPPERGATE 9’

Drave: 10/001/2019
Dear, Carin Priminger

suh: - i t

We are pleased to offer you a position as Recruitment Consubtant in our organization on a total CTC
of Rs.1.20.000/- (Rupees. One Lakh Twenty Thousand Only) p .a subject 1o deductions as per the
statutory needs.

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
| Hasic salary 6500
4 HRA 3500
i Total CTC 10000
4 Nel in Hand 10000

You will be on probation for 2 penod of 6 months. If your performance/attendance 15 not found
sutisfactory, you will be deemed to be on probation till such time you =re intimated in writing
regarding your confirmation. [f no notice period is served your salary for that period will be withheld.

You will be headguanered at Mulund. You are accountable for tarpets week o week & month to
maonth hasig

On confirmation, you shall be entitled to the fullowing benefits in addition 10 the sbove;

L. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 duys privilege leave in a
financial year on pro-rata basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with originals for verification,

I. Certilicates of all Academic Achievements.

L Salary cerrificate ol last employment supported by the Bank statement (last Imonths)

3.1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity hill / Ration card / Election Voters card)

S. Accepted resignation letter / relieving letter from past employer

We would appreciate your written confirmation to this offer. We request you to report to Coppergate
on 14 January, 2019 at 10 am.

We welcome you to the family of Copperzale.
With best wishes, 1 accept this offer and the terms and conditions,

Dinesh Chaudhan
TA Team | Coppergate
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COPPERGATE 9,

Date: 10°01/2019
Dear :-Bhumika Kothari

= i fant

We are pleased 1o offer you a position as Recruitment Consultant in our otganization on a total CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p .a subject to deductions as per the
statutory needs.

SALARY STRUCTURE
Sr.no Headers Muonthly (in rupces)
I Hasic salary 6500
2 HRA 3500
3 Total CTC 1 (M0
9 Net in Hand | (HW)0

You will be on probation for 2 period of & months. If your performance/attendunce 15 not found
satisfactory, you will be deemed 1o be on probation Ll such time you arc intimated in writing
regarding your confirmation. [f no notice penod is served your salary for that period will be withheld.

You will be headguartered at Mulund. You wre accountable for targets week 10 week & month to
month bass.

On confirmation, you shall be entitled Lo the following benefils in addivon to the above;

1. You shall be entitled 10 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financial vear on pro-rata hasis.

You would be reporting our organization on 14 Jasuary, 2019 Submit copy of the following
documents along with ariginals for verification,

1. Certificates of all Academic Achievements.

2. Salary certificate of last employment supported by the Bank statement (last 3months)

3.1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from pust emplover

We would appreciate your wnitien confirmation to this offer. We request you 1o report to Coppergate
on 14 January, 2009 at 10 am,

We welcome you to the family of Coppergate,
With best wishes, I accept this offer and the terms and conditions,

Dinesh Chaudhari M

TA Team | Coppergate
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COPPERGATE 9@,

Date: 10/01/2019
Dear :-Shweta Matondkar
h: - i [FTl

We arc pleased 10 offer you a position as Recruitment Consultant in our organization on a total CTC
of Rs.1.20,000/- (Rupees One Lakh Twenty Thousand Only) p .a subject to deductions as per the
stututory needs,

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
| Basic salary 6500
2 HRA 3500
) Total CTC 1000
-+ Net in Hand 10000

You will be on probation for a period of & months. If your performance/attendance 15 nol found
salisfactory, you will be deemed to be on probation till such time you are intimated in wrting
regarding your confirmation. If no notice period is served your salary for that period will be withheld.

You will be headguartered at Mulund. You arc sccountable for targets week o week & month 1o
month basis,

On confirmution, vou shall be entitled o the following benefits in addition to the above:

2. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 davs prvilege leave in a
financial year on pro-rutu busis.

You would be reporting our arganization on 14 January, 2019 Submit copy of the following
documents along with origmals for venification.

L Certificates of all Academic Achievements,

2. Salary certificate of last employment supported by the Bank statement (last 3months)

3. | passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
8, Accepted resignation letter | relieving letter from past emplover

We would appreciaie your writien confirmation to this offer. We request you (o report 1o Coppergate
onl4 January, 2019 at 10 am.

We welcome you to the family of Coppergate.
With best wishes, I accept this offer and the terms and conditions,

Dinesh Chaudhari ﬂ“f

TA Team | Coppergate
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’

Date: 10/01/2019
Dear :-Neha Tripathi
& T 2= i tan

We are pleased 10 affer you a positton as Recruitment Consultant in our organizalion on a totl CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject 1o deductions as per the
sulutory needs.

SALARY STRUCTURE
Sr.no Headers Momnthly (in rupees)
1 Basic salary 6500
2 HRA 3500
3 Total CTC 10000
4 Net in Hand 10000

You will be on probation for u period of 6 months, If your performance/atiendance is pot found
satisfactory, you will be deemed to be on probation till such time you are intimated in writing
regarding your confirmation. If no notice period is served your salary for that period will be withheld.

You will be headgquartered at Mulund. You are accountable for targets week to week & month to
month busis,

Oy confirmation, you shall be entitled to the following benefits in addition 1o the above;
1. You shall be entitled 1o 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financial vear on pro-ruts basis.
You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with ariginals for venficaiion.
1. Certificates of all Academic Achievements.
1. Salary certificate of last employment supported by the Bank statement (last 3months)
3. 1 passport size photograph
4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter | relieving letter from past emplover

We would appreciate your wnitten confirmation o this offer. We request you to report W Coppergale
on 14 January, 2019 at 10 am.

We welcome you to the family of Coppergate.
With best wishes, I accept this offer and the terms and conditions,

TA Team | Coppergale
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COPPERGATE 9,

Dave: 19/01/2019
Dear :-Jageen Chacko
ITer — Recruit C fani

We are pleased to offer you a position a5 Recruitment Consubtant in our organrzation on a (otal CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions s per the
stututory needs,

SALARY STRUCTURE
Sr.no Headers Muonthly {in rupees)
1 Basic salary 6500
2 HRA 3500
3 Towal CTC 100
4 Net in Hand 10000

You will be on probation for & period of 6 months. If your performance/atiendance is not found
satisfuctory, vou will be deemed to be on probation Uill such time you are intimated in writing
regarding your confirmation. If no notice period is served your salary for that period will be withheld.

You will be headgquartered at Mulund. You are accountable for targets week o week & month 1o
month basis

On confirmation, vou shall be entitled to the following benefits in addition 1o the above:

2. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financial year on pro-rutn basis.

You would be reporting our arganization on 14 January, 2019 Submit copy of the following
documents along with eriginals for verification.

1. Certificates of all Academic Achievements,

L Salary certificate of last employment supported by the Bank statement (last 3Imonths)

3. | passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from past emplover

We would appreciate your written confirmation to this offer. We request you o report 1o Coppergute
on 14 Janoary, 2009 at 10 am.

We welcome you to the famuly of Coppergate.
With best wishes, I accept this offer and the terms and conditions,

Dincsh Chaudhari .ﬁu.f’

TA Team | Coppergate
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Date: 11 /2019
Dear :-Manali Rane
3 Letler — i i

We are pleased 1o offer you u position as Recruitment Consultant in our organization on a total CTC
of Rs. 1,20,000/- (Rupees One Lakh Twenty Thousand Only) p .2 subject to deducuons as per the
statutory needs.

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
1 Basic salary 6500
2 HRA 3500
3 Toal CTC 100060
4 Net in Hand 1 (090

You will be on probation for a period of 6 months If vour performance/attenduance is not found
satisfactory, you will be deemed to be on probation Kill such time you arc intimated in writing
regarding your confirmation. If no notice period is served your salary for that period will be withheld

You will be headguartered at Mulund. You are accountable for targets week 1o week & month 1o
month basts,

Om confirmation, vou shall be entitled Lo the following benefits in addition to the above:

I. You shall be entitied 10 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
finuncinl yeur on pro-rata basis.

You would be reportng our organization on |4 Janusry, 2019 Submit copy of the following
documents along with originals for verification.

I. Certificates of all Academic Achievemenis,

2. Salary certificate of last employment supported by the Bank statement (last 3months)

3.1 passport size photograph

4. Residential address prool (Aadhar Card / Electricity bill / Ration card ! Election Volers card)
5. Accepted resignation letter | relieving letter from past employer

We would appreciate your writlen confirmation to this offer. We request you 1o report o Coppergale
on 14 January, 201%at 10 am.

We welcome vou to the family of Coppergatle.

With best wishes, 1 accept this offer and the terms and conditions,
Dinesh Chaudhan

TA Team | Coppergate ... Ty P Eyas RreEE e TR F RN A A e



COPPERGATE g,

Date: 10/01/2019
Dear:-Shreva Kadam
Sub: Offer Letier - Recruitment Consultant

We are picased 1o offer you a position as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000/- (Rupees Ome Lakh Twenty Thousand Only) p .2 subject to deductions as per the
statutory needs,

SALARY STRUCTURE
Srno Headers Maonthly (in rupees)
I Basic salary 6500
2 HRA 3500
3 Total CTC 10000
4 MNet in Hand 10000

You will be on probation fur & period of 6 months. If vour performance/attendance is not found
satisfactory, you will be deemed 1o be on probation 1l such time you are intimated in writing
regarding your confirmation. If no notice period is served your salary for that period will be withheld,

You will be headquartered at Mulund. You are accountable for targets week to week & month 1o
month basis,

On confirmation, you shall be entitled Lo the following benefits in addition Lo the above:

. You shall be entitled 1o 6 days casual leave, 7 days sick leave & 7 days privilege leave ma
finuncial year on pro-rati basis.

You would be reporting our organization on 14 January, 2019Submit copy of the following
documents along with originals for verification.

1. Certificutes of all Academic Achicvements,

2. Salary certificate of last employment supported by the Bank statement (last 3months)

3. 1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
&, Accepted resignation letter / relieving letter from past employer

We would appreciate your writlen confirmation to this offer. We request you to report to Coppergate
on 14 January, 2009 a1 10 am.

We welcome you W the family of Coppergate

With best wishes, I accept this offer and the terms and conditions,
hnesh Chaudhari

TA Team | Coppergale
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COPPERGATE 9,

Date: 10012019
Dear :-JeslvnNadar
H - itimeni

We are pleased o offer you a position as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
statutory needs.

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
I Basie salary 6500
2 HRA 3500
3 Total CTC 1 000
4 Net in Hand 10000

You will be on probation for a period of 6 months. If your performance/attendance is not found
satisfactory, you will be deemed to be on probation 1ill such time you are intimated in writing
reganding your confirmation. [f no notice period is served your salary for that period will be withheld.

You will be headquartered at Mulund. You are sccountable for targets week to week & month to
month basis,

Om confirmabion, you shall be entitled to the following benefits in addition to the above;

1. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financial vesr on pro-ruty basis.

You would be reporting our organization on 14 Jaouary, 2019 Submit copy of the following
documents along with originals for verification,

L. Certificates of all Academie Achlevemenis.

1. Salary certificate of last employment supporied by the Bank statement (last 3months)

3. | passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
&, Accepted resignation letter / relieving letter from past emplover

We would appreciate your writlen confirmation to this offer. We request you (o report to Coppergaie
on |4 January, 2019, at 10 am,

We welcome you to the fumily of Coppergate.

With best wishes, I accept this offer and the terms and conditions,
Dinesh Chaudhan

TA Team | Coppergate R e Pk
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COPPERGATE 9,

Date: 1000172019
SurajSumantar
HL0] | - it

We are pleased to offer you a position as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000V- (Rupees Ome Lakh Twenty Thousand Ouly) p a subject to deductions as per the
sttutory needs.

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
1 Basic salary 6500
2 HRA 3500
3 Total CTC 1 (00
4 Net in Hand L

You will be on probation for 4 period of 6 months. If your performance/sttendance is not found
satisfactory, you will be deemed to be on probation till such time you arc intimated in writing
regarding your confinmation. I no notice period is served your salary for that period will be withheld.

You will be headquartered at Mulund. You are accountable for targets week 1 week & month to
maonih basis.

On confirmation, you shall be entitled 1o the following benefits in addition to the above;

1. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 diys privilege leave in a
financial vear on pro-rats basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with origmals for venification,

1. Certificutes of all Acudemic Achicvements.

2. Salary certificate of last emplovment supported by the Bank statement (last 3months)

3.1 passport size photograph

4. Resldential address proof (Aadhar Card / Electrieity bill / Ratlon card / Election Voters card)
5. Accepted resignation letter | relieving letter from past emplover

We would appreciate your written confirmation to this offer. We request you o report 1o Coppergate
on 14 January, 2019 at 10 am.

We welcome vou to the family of Coppergate.
With best wishes, I accept this offer and the terms and conditions,
Pinesh Chaodban
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COPPERGATE 91

Date: 10012019
Dear :-Jyvotsana Malpedi
: LiTer = LC

We are pleased to offer you a position as Recruitment Consultant in our organization on a total CTC
of Re. 1,20,000/- {(Rupees One Lakh Twenty Thousand Ounly) p 2 subject to deductions as per the
stututory necds.

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
I Basic salary 6500
2 HRA 3500
3 Towml CTC 10000
4 Net in Hand 10000

You will be on probation fur & period of 6 monthe. If vour performance/sttendance is not found
satisfactory, you will be deemed to be on probation till such time you are intimated in writing
regarding vour confirmation. 1f no notice period is served your salary for that period will be withheld

You will be headquartered st Mulund. You are accountable for targeis week to week & month 1o
month basis,

Om confirmation, you shall be entitled to the following benefits in addition to the above:

. You shall be entitied to 6 days casual leave, 7 days sick leave & 7 days privilege leave m a
finuncinl yesr on peo-rutn basis.

You would be reporing our organization on 14 January, 2019 Submit copy of the following
documents along with origmals for verification.

L Certificates of all Academic Achievements,

2. Salary certificate of last emplovment supported by the Bank statement (last 3months)

3. 1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ratlon card / Election Voters card)
5. Accepted resignation letter / relieving letter from past emplover

We would appreciate your written confirmation to this offer. We request you 1o report to Coppergile
on 14 January, 2019 at 10 am.

We welcome you to the family of Coppergate

With best wishes, I accept this offer and the terms and conditions,
Dinesh Chaudhan

TATerm |Copperfile. ™~ i iiierstaniesmrmerrssessseesnsmernsnss
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COPPERGATE 9,

Date: 100012019
Dear :-Suatyaject Jena
b 0T — i L

We are pleased to offer you a position s Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p .a subject to deductions as per the
stufutory needs.

SALARY STRUCTURE
Sr.on Meaders Monthly (in rupees)
I Basic salary 6500
2 HRA JE0
i Total CTC 1 (0
4 Net in Hand 10000

You will be on probation for a period of 6 months. If vour performance/attendance is not found
satisfactory. you will be deemed to be on probation till such time you are intimated in writing
reganding your confirmation. [f no notice period is served your salary for that period will be withheld.

You will be headquartered at Mulund. You are accountable for targets week to week & month to
manth basis,

Om confirmation, you shall be entitled to the following benefits i addition to the above;

1. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
finuncigl yeur on pro-ruta busis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with eriginals for verification,

L. Certificates of all Academic Achievemenis.

1. Salary certificate of last employment supported by the Bank statement (last 3months)

3. | passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
£, Accepted resignation letter / relieving letter from past emplover

We would appreciate your writien confirmation to this offer. We request you 1o report (0 Coppergate
on 14 January, 2019 at 10 am.

We welcome you to the family of Coppergate.
With best wishes, I accept this offer and the terms and conditions,

Dhnesh Chaudhari D&‘f

TA Team | Coppergate



%,

COPPERGATE 9’

Date: 10/01/2019
Dear :-Parth Gupts
Sub: 0 - i

We are pleased to offer you a position as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000/- {Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
stututory needs.

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
I Basic salary 6500
2 HRA 3500
3 Total CTC 10000
4 Nei in Hand 1 (000

You will be on probation for 4 period of 6 months. If your performance/attendance is not found
satisfactory, you will be deemed 1o be on probation (il such time you are intimated in writing
regarding your confirmation. 1f no notice period is served your salary for that period will be withheld

You will be headquarered a1 Mulund. You are accountable for taigets week to week & month 10
month basis,

On confirmation, vou shall be entitled to the following benefits in addition to the above:

1. You shall be entitled to 6 days casual leave. 7 days sick leave & 7 days privilege leave in a
finuncial year on pro-rata basis.

You would be reporting our orgamization on |4 January, 2009 Submit copy of the following
documents along with originals for verification.

1. Certificates of all Academic Achicvements.

2. Salary certificate of last employment supported by the Bank statement (last 3months)

3. | passport size photograph

4, Residential address proof {Aadhar Card / Electricity hill / Ration card / Election Voters card)
5. Aceepted resignation letter / relieving letter from past employer

We would appreciate your writlen confirmation to this offer. We reguest you o report o Coppergale
on |4 Jarmary, 2019 at 10 am.

We welcome you to the family of Coppergate

With best wishes, I aceept this offer and the terms and conditions,
Dinesh Chaudhan

TATEMCopIEEEE = 3000 i e
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COPPERGATE 9

Date: 10/01/2019
Dear :-Sagar Arora
i1 er — Lant

We are pleased 1o offer you a position as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
statutory needs.

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
| Basic salary 6500
2 HRA 3500
3 Total CTC 10000
Ll Net in Hand 10000

You will be on probation for & period of 6 months. If vour performance/atiendance is not found
sauisfactory, you will be deemed to be on probation till such time you are intimated in writing
regarding your confirmation. [ no notice period is served your salary for that period will be withheld.

You will be headquanered at Mulund. You are accountable for targets week to week & month 1o
monih basis,

On confirmation, you shall be entitled Lo the following benefits in addition to the above;

[, You shall be entitled to 6 days casual leave, 7 days sick lcave & 7 days privilege leave in a
finuncial yeur on pro-rate basis.

You would be reporting our organization on 14 January, 2019  Submit copy of the following
documents along with originals for verification.

L. Certificates of all Academic Achievements.

1. Salary certificate of last employment supported by the Bank statement (last Imonths)

3. 1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
&, Accepted resignation letter / relieving letter from past employer

We would appreciate your writlen confirmation to this offer. We request vou 1o report o Coppergate
on 14 January, 2019 at 10 am.

We welcome vou to the family of Coppergate.
With best wishes, | accept this offer and the terms and conditions,
Dinesh Chaudhari

TA Team | Coppergate



COPPERGATE ?)

Daate: 10/01/2009
Dear :-Mohit Gajra
Sub: 01T er — i i

We are pleased to olfer you a pesition as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
stafutory needs,

SALARY STRUCTURE
Sr.na Headers Monthly {in rupees)
1 Basic salary 6500
2 HRA A5
3 Total CTC 1 000
4 Netin Hand 1 OO0

You will be on probation for a period of 6 months. If vour performance/attendance is not found
satisfactory, you will be deemed 1o be on probation (ill such time you are intimated in writing
regarding your confirmation. [ no notice period is served your salary for that period will be withheld.

You will be headquartered at Mulund. You are sccountable for targets week to week & month to
muonith basis.

On confirmation, you shall be entitled (o the following benefits in addition to the shove;

I. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave ina
finuncial year on pro-ruta basis.

You would be reporting our organization on 14 January, 2019 Submil copy of the following
documents along with originals for verification,

1. Certificates of all Acndemic Achievemenis.

2. Salary certificate of last employment supported by the Bank statement (last 3months)

3.1 passport size photograph

4. Residential address proof (Aadhar Card / Flectricity bill / Ration card / Flection Voters card)
5. Accepted resignation letter / relieving letter from past employer

We would appreciate your written confirmation (o this offer. We request you (o report o Coppergate
on 14 Janpary, 2019 at 10 am.,

We welcome you to the family of Coppergale.

With best wishes, I accept this offer and the terms and conditions,
Dinesh Chaudhari ’

TATeEnCOPIERE: ¢ 3z iimdiiedieeadiss i ek s g v e
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COPPERGATE ?’

Date: 10/01/2019
Drear :-Jagruti Jain
: Offer =

We are pleased to offer you a position as Recruitment Consullant in our organization on a total CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
stalutory needs.

SALARY STRUCTURE
Sr.no HMeaders Monthly (in rupees)
1 Basic salary 6500
2 HRA 3500
3 Towl CTC 10000
4 Net i Hand 10000

You will be on probation for 3 period of 6 months. If your performance/atiendance is not found
satisfactory, you will be deemed 0 be on probation 1ill such time you arc intimated in writing
reganding your confirmation. If no notice period is served your salary for that period will be withheld.

You will be headguartered st Mulund. You are accountable for targets week to week & month to
maonth basis.

On confirmation, you shall be entitled to the following benefits in addition to the above:

. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financiul vear on pro-ratn basis,

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with originals for verification,

L. Certificates of all Academic Achievements.

L Salary certificate of last employment supported by the Bank statement (1ast 3Imonths)

3. 1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from past employer

We would appreciate your written confirmation to this offer. We request you to report to Coppergate
on 14 Japuary, 2019 at 10 am.

We welcome you to the family of Coppergate.
With best wishes, I accept this offer and the terms and conditions,
TA Team | Coppergate
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COPPERGATE 9’

Daute: 10/01/2019
Dear : Anjali Jain
Sub: Offer Letter — Recruitment Consultani

We are pleased to olfer you a position as Recruitment Consultant in our organization on a ol CTC
of Rs,1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
statutory necds.

SALARY STRUCTURE
Sr.no Headers Monthly {in rupees)
1 Basic salary 6500
2 HRA 3500
i Total CTC 1 0000
4 Net in Hand 10000

You will be on probation for a period of 6 months. If your performance/attendance is not found
satisfactory. you will be deemed o be on probation (ill such time you are intimated in writing
regarding your confirmation. [f no notice period is served your salary for that period will be withheld.

You will be headgquartered at Mulund You are sccountable for targets week W week & month to
maonth basts,

On confirmation, you shall be entitled 1o the following benefits in addition 1o the above;

1. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 duys privilege leave in a
finuncial vear on pro-ratu basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with originals for verification.

1. Certificates of all Academic Achievements.

1. Salary certificate of last employment supported by the Bank statement (last 3months)

3. 1 passport size photograph

4. Residental address proof (Aadhar Card / Electrieity bill / Ratlon card / Election Voters card)
5. Accepted resignation letter / relieving letter from past employer

We would appreciate your wrilten confirmation to this offer. We request you to report to Coppergate
on 14 January, 2019 a1 10 am,

We welcome you 1o the family of Coppergate.
With best wishes, I accept this offer and the terms and conditions,
Dinesh Chaudhari

TA Team | Coppergate
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COPPERGATE 9

Date: 10/M1/2019
Dear :- Nikita Desai
Sub: er Letter — timeni i

We are pleased to offer you a position as Recruitment Consultant in our organization on a towl CTC
of R 1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
statutory necds.

SALARY STRUCTURE
Sr.ano Headers Monthly (in rupees)
1 Hasic salary 6500
2 HRA 3500
3 Towal CTC | 0000
4 Net in Hand 10000

You will be on probation for a period of & months. If vour performance/attendance is not found
satisfactory, you will be deemed to be on probation till such time you are intimated in writing
regarding your confirmation. If no notice period is served your salary for that peniod will be withheld

You will be headquartered at Mulund. You ane uccountable for targets week 10 week & month 1o
maonth basis,

On confirmation, you shall be entitled (o the following benefiis in addition to the above;

. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financial year on pro-ratu basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with originals for verification,

1. Certificates of all Academic Achievemenis,

2. Salary certificate of last employment supported by the Bank statement (last 3months)

3. 1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from past employer

We would appreciate your writlen confirmation to this offer. We request you (o report 1o Coppergate
on 14 January, 2009 at 10 am.

We welcome you to the family of Coppergate.

With best wishes, | accept this offer and the terms and conditions,
Dinesh Chaudhari ;

TA Team | Coppergate
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COPPERGATE 9/

Date: 107012019
Dear :- AnujaTalekar
Sab: Offer Lelier - Recrujiment Consultani

We are pleased o offer you 4 position as Recruitment Consultant in our organizalion on a total CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
statutory nceds,

SALARY STRUCTURE
Sr.no [leaders Monthly (in rupees)
1 Basic salary 6500
2 HRA 3500
3 Tl CTC IRLTTHL)
4 Net in Hand 10001

You will be on probation for a period of 6 months. If your performance/attendance is not found
satisfactory, vou will be deemed to be on probation il such time you are intimated in writing
regarding your confirmation. If no notice period is served your salary for that period will be withheld

You will be headquartered at Mulund. You are sccountable for targets week to week & month to
month basis,

On confirmation, vou shall be entitled to the following benefits in addivon (o the above;

I. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financial vesr on pro-rata basis.

You would be reporting our organizstion on 14 January, 2019  Submil copy of the following
documents along with originals for verification

1. Certificates of all Academic Achicvements.

1. Salary certificate of last emplovment supported by the Bank statement (last 3months)

3. 1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)

5. Accepted resignation letter / relieving letter from past emplover

We would appreciate your written confirmation to this offer. We request you 1o report o Coppergate
on 14 January, 2009 at 10 am.

We welcome you 1o the family of Coppergate.
With best wishes, I accept this offer and the terms and conditions,
Dincsh Chaudhari '
TA Team | Coppergaic



COPPERGATE 9

Date: 10/01/2019
Dear :-Shivi Agrawal
H — ' fani

We are pleased 1o offer you a position as Recruitment Consultant in our organizalion on a lotl CTC
of Re 1,20,000¢- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
sintutory needs.

SALARY STRUCTURE
Sr.no Meaders Monthly (in rupees)
| Basic salary H300
2 HRA 3500
3 Total CTC UL
4 Net in Hand 10000

You will be on probation for a period of 6 months. If your performance/attendance is not found
satisfactory, you will be deemed to be on probation (ill such time you are timated in writing
regarding your confirmation. 1f no notice period is served your salary for that period will be withheld.

You will be headquartered at Mulund. You are accountable for targets week 1o week & month 1o
month basis,

On confirmation, you shall be entitled (o the following benefits in addivon 1o the sbove;

1. You shall be entitied 1o 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financigl year on pro-ruta basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with ariginals for verification.

I. Certificates of all Academic Achievements.

2. Salary certificate of last employment supported by the Bank statement (last 3months)

3. 1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Flection Voters card)
5. Accepted resignation letter / relieving letter from past emplover

We would appreciate your written confirmation to this offer. We request you (o report to Coppergate
on 14 January, 2019 at 10 am.

We welcome you to the family of Coppergate.

With best wishes, I accept this offer and the terms and conditions,
Dinesh Chaudhari

TA Team | Coppergaie
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COPPERGATE 9

Dites 100012019
Dear =Steve Dsoura
h: Ler — i ™ (P11

Wi are pleased to offer you a position as Recruitment Consultant in our organization on a lotal CTC
of Rx 1,20,0000- {Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
sttutory needs,

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
| Basic salary 6300
2 HRA 3500
3 Total CTC 100
4 Net in Hand 10000

You will be on probation for & period of 6 months. IT your performance/attendance is not found
satisfactory, you will be deemed to be on probation ull such time you are intimated in writing
regarding your confirmation. If no notice period is served your salary for that period will be withheld.

You will be headquartered wt Mulund. You wre accountable for targets week 1o week & month to
maith basis,

On confirmation, you shall be entitled 1o the following benefits in addition 1o the above;

I, You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financial year on pro-rata basis.

You would be reporung our orgamization on 14 Junoary, 2019 Submit copy of the following
documents along with originals for verification.

1. Certificates of all Acidemic Achievements.

2, Salary certificate of lust emplovment supported by the Bank statement (last Imonths)

3. | passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from past employver

We would appreciate your written confirmation to this offer. We request you Lo report o Copperzate
on 14 January, 2019 at 10 am,

We welcome you to the family of Coppergate.
With best wishes, I sccept this offer and the terms and conditions,
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COPPERGATE 9

Date: 10012019

Dear :-Simran Singh

We are pleased o offer you a position as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
statutory needs.

SALARY STRUCTURE
Sr.ne Headers Manthly (in rupees)
! Hasic salary 6500
2 HRA 3500
3 Totl CTC 10000
4 Net in Hand 1 (MM}

You will be on probation for a period of 6 months. IT your performance/attendance is not found
satisfaciory, you will be deemed 1o be on probation 1ill such time you are intimated in writing
regarding your confirmation. If no notice period is served your salary for that period will be withheld

You will be headquartered at Mulund, You are accountable for targets week o week & month 1o
month basis

Om confirmation, you shall be entitled to the following benefits in addition to the above;

1. You shall be entitled 1 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financial year on pro-ratn basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with originals for verification.

1. Certificates of all Academic Achievemenis.

2. Salary certificate of last employment supported by the Bank statement (last Jmonths)

3. 1 passport size photograph

4. Residential address proofl (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from past employer

We would appreciate your written confirmation (o this offer. We request you to report (o Coppergate
on 14 January, 2019 at 10 am.

We welcome you to the family of Coppergate.

With best wishes, | accept this offer and the terms and conditions,
Dhinesh Chaudhan

TATERICOIOEIE: ' 2 s



Ty,

COPPERGATE 9

Date:; 1000172019
Dear :-Nitesh Jadhav
h: er — Recruil i ultanit

Wi are pleased o olfer you 4 position as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p & subject to deductions as per the
stutory needs.

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
| Basic salary 6500
2 HRA 3500
k| Towl CTC 10000
4 Net in Hand 10000

You will be on probation for a period of 6 months. I your performance/aitendance is nol found
satisfactory, you will be deemed to be on probation 1ill such tme you are intimated in writing
regarding your confirmation. If no notice period is served your salary for that period will be withheld.

You will be headguartered at Mulund, You are sccountable for targets week 1o week & month to
month basis,

On confirmation, vou shall be entitled (o the following benefits in addition to the above;

I, You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
finuncial year on pro-ruts basis.

You would be reporting our organization on 14 Junuary, 2019 Submit copy of the following
documenis along with ariginals for verification.

1. Certificates of all Academic Achicvements.

2, Salary certificate of last emplovment supported by the Bank statement (last 3months)

3. 1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voiers card)
5. Accepted resignation letter / relieving leiter from past employver

We would appreciate your writlen confirmation to this offer. We request you 1o report to Coppergate
on 14 January, 2019 at 10 am.

We welcome you o the family of Coppergate.
With best wishes, I nccept this offer and the terms and conditions,
Dinesh Chaudhari

TA Team | Coppergale

...................................



COPPERGATE 9’

Date: 10V01/2019
Dear :- Harsh Thakkar
-} — R i i

We are pleased to offer you 4 position as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p o subject to deductions as per the
situtory needs.

SALARY STRUCTURE
Sr.no Headers Maonthly (in rupees)
] Basic salary 6500
2 HRA 3500
3 Total CTC 1 (0000
4 MNet in Hund 10000

You will be on probation for a period of 6 months. I vour performance/attendance is not found
sutisfactory, you will be deemed 10 be on probation till such tme you are intimated in writing
regarding your confirmation. If no notice period is served your salary for that period will be withheld

You will be headguariered st Mulund. You are accountuble for nurgets week to week & month 10
month basis,

On confirmation, vou shall be entitled to the following benefits in addition to the above;

1. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financisl year on pro-ratn basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with originals for vérification.

1. Certificutes of all Academic Achievements.

2, Salary certificate of last employment supported by the Bank statement {last 3months)

3. 1 passport size photograph

4. Residential address prool (Aadbar Card / Electricity bill / Ration card / Election Volers card)
5. Accepted resignation letter / relieving letter from past employer

We would appreciate your writlen confirmation to this offer. We request you 1o report to Coppergate
on 14 Junuary, 2019 at 10 am.

We welcome you to the family of Coppergate.
With best wishes, I accept this offer and the terms and conditions,
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COPPERGATE 9/

Date: 10/01/2019
Dear :-Renuka Keny
- - ltment C

We are pleased to offer you 4 position as Recruitment Consultant in our organization on a ol CTC
of Rs.1,20,000¢- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
sututory needs.

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
1 Basic salary 6500
2 HRA 3500
3 Total CTC 10000
4 Net in Hand 10000

You will be on probation for a period of 6 months. If your performance/attendance 15 nol found
satisfactory, you will be deemed to be on probation 1ill such time you are intimaled in wriling
regarding your confirmation If no notice period is served your salary for that period will be withheld

You will be headguartered st Mulund. You are accountable for targets week to week & month 1o
month basis.

On confirmation, you shall be entitled to the following benefils in addiwon o the above:

. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in &
financial veur on pro-rats basiy,

You would be reporiing our organization on 14 January, 2019 Submit copy of the following
documents along with originals for venfication.

1. Certificates of all Academic Achievements.

2. Salary certificate of last emplovment supported by the Bank statement (last 3months)

3. | passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from past employer

We would appreciate your written confirmation to this offer, We request you to report to Coppergate
on 14 January, 2019 at 10 am.

We welcome you to the family of Coppergate
With best wishes, I accept this offer and the terms and conditions,
Dinesh Chaudhari ;

TA Team | Coppergate
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COPPERGATE 9/

Date: 10012019
Dear :-Suhasini Mohapatra

Sub: Offer Letter — Recruitment Copsultant

We arc pleased to offer you n position as Recruitment Consultant in our organitzation on o total CTC
of Rs.1.20,000/- (Rupees One Lakh Twenty Thousand Only) p .a subject to deductions us per the
stututory needs,

SALARY STRUCTURE
Sr.no Headers Monthly {in rupees)
| Basic salary 6300
2 HRA 3500
k| Total CTC 10000
4 Net in Hand 10000

You will be on probation for & period of 6 months. 1f your performance/mitendance is nol found
atisfactory, you will be deemed to be on probation till such time you are intimated in writing
regarding your confirmation. [f no notice period is served vour salary for that peried will be withheld.

You will be headquartered at Mulund. You are accountable for mrgets week to week & month w
month basis.

On confirmation, you shall be entitled to the following benefits in addition to the above;

I, You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in a
financial Year on pro-rata basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with originals for verification.

L. Certificates of all Academic Achievements.

1, Salary certificate of lust emplovment supported by the Bank statement (last Imonths)

3. | passport size photograph

4. Residential address proof (Aadbar Card [ Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from past employer

We would appreciate your written confirmation to this offer. We request you to report to Coppergate
on 14 Junuary, 2019 st 10 am,

We welcome you o the family of Coppergate,
With best wishes, I accept this offer and the terms and conditions,

Dinesh Chaudhari c&f

TA Team | Coppergate
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COPPERGATE 9,

Date: 100012019
Dear :Roshan Borate
b: = C i

We are pleased Lo oflfer you 4 position as Recruitment Consultant in our organization on a total CTC
of Rs.1,20,000v- (Rupees One Lakh Twenty Thousand Only) p .a subject to deductions as per the
stntutory needs,

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
I Basic salary 6500
2 HRA 3500
L Towl CTC 1 (W0
4 Net in Hand 10000

You will be on probation for a period of 6 months. If your performance/attendance is not found
satisfactory, you will be deemed 1o be on probation Ll such time you are mtimated in writing
regarding your confirmation. 1f no notice period is served vour salury for that period will be withheld

You will be headguartered at Mulund. You are accountable for targets week o week & month to
month basis.

Om confirmation, vou shall be entitled to the followimng benefits in addition to the above;

I. You shall be entitled 10 6 days casual leave. 7 days sick leave & 7 days privilege leave in a
financiul vesr on pro-rain basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with originals for verification.

1. Certificates of all Academic Achievements.

2. Salary certificate of last employment supported by the Bank statement (last Imonths)

3. | passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
£, Accepted resignation letter / relieving letter from past employer

We would appreciate your writien confirmation to this offer. We request you (o report to Coppergate
on 14 January, 2019 at 10 am.

We welcome vou to the family of Coppergate
Wiih besi wishes, I accept this offer and the terms and conditions,

Dinesh Chaudhari .é‘\{

TATeam |Coppergale 7 ciivasssssissnisianerissassessssiniasasiaibionse sibsILaRsN
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COPPERGATE e/

Date: 1000172019
Dear :-Bhargavi Padl
Sub: Offer Letter — Recraltment Consuliant

We are pleased 1o offer you 4 position as Recruitment Consultant in our organization on a total CTC
of Rs,1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
stututory needs,

SALARY STRUCTURE
Sr.mio Headers Monthly {in rupees)
| Basic salary 6500
2 HRA 500
3 Total CTC 1 D000
i Net in Hand 1 000

You will be on probation for a period of 6 months. I your performance/stiendance is not found
satisfactory, you will be deemed to be on probation tll such time you are intimated in writing
regarding your confirmation. [f no notice period is served your salary for that period will be withheld

You will be heudgquartered at Mulund. You are accountuble for turgets week 1o week & month to
month basiy

On confirmation, you shall be entitled to the following benefits in additon 1o the above;

1. You shall be entitled 1 6 doys casual leave, 7 days sick leave & 7 doys privilege leave in a
financial yeur on pro-rin basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with ariginals for verification.

L. Certificates of all Academic Achievements.

2. Salary certificate of last employment supported by the Bank statement (last Imonthy)

3. | passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from past employer

Wi would appreciate your writien confirmation to this offer. We request you to report o Coppergate
O s i at 10 am.

We welcome vou to the family of Coppergate.
With best wishes, I accept this offer and the terms and conditions,
Dinesh Chaudhan



COPPERGATE 9

Daie: 10012009
Dear :-Nirmit Shetty
Sub: - i

We are pleased 1o offer you & position as Recruitment Consultant in our organization on a owl CTC
of Re 1,20,000°- (Rupees One Lakh Twenty Thousand Only) p a subject to deducuons as per the
statutory needs.

SALARY STRUCTURE
Sr.no Meaders Monthly {in rupees)
1 Basic salary 6500
2 HRA 3500
3 Total CTC 1 DWNENY
A Netin Hand 10000

You will be on probation for a period of 6 months. If vour performance/attendance is not found
satisfactory, you will be deemed to be on probation till such time you are ntimated in writing
regarding your confirmation. [f no notice period is served your salary for that period will be withheld

You will be headquantered st Mulund. You are accountable for targets week to week & month 1o
month basis,

On confirmation, you shall be entitled (o the following benefits in addition to the above;

1. You shall be entitled to 6 days casual leave, 7 days sick leave & 7 days privilege leave in o
financiul year on pro-ruta basis.

You would be reporting our organization on |4 January, 2019 Submit copy of the following
documents along with origimals for verification.

1. Certificates of all Academic Achicvements,

2. Salary certificate of last employment supported by the Bank statement (last 3months)

3. 1 passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration eard / Election Voters card)
5, Accepted resignation letter / relieving letter from past emplover

We would appreciate your writien confirmation to this offer. We request you to report o Coppergate
on 14 January, 20019 at 10 am.

We welcome vou to the family of Coppergate.

With best wishes, I accept this offer and the terms and conditions,
Dinesh Chaudhari '

TA Team | Coppergle
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COPPERGATE 9,

Date: 1/01/2019
Dear :-Rajdeep Khairnar
Sub: Letter — Recruil i i

We are pleased 1o offer you a position as Recruitment Consultant in our organization on a tofal CTC
of Rs 1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject o deductions as per the
statutory needs.

SALARY STRUCTURE
Sr.no Headers Muonthly (in rupees)
1 Basic salary 6500
2 HRA A500
i Towal CTC 1 0000
4 Netin Hand 1 0

You will be on probation for a period of 6 months. IT vour performance/attendance is not found
satisfactory, you will be deemed to be on probation 1l such time you are intimated in writing
regarding your confirmation. 1f no notice period is served your salary for that period will be withheld.

You will be headquartered st Mulund. You are sccountable for targets week to week & month to
month basis,

On confirmation, vou shall be entitled to the following benefits in addition to the above;

I, You shall be emitled w 6 doys casual leave, T days sick leave & 7 days privilege leave in o
financial year on pro-rain busis.

You would be reporung our organizstion on 14 January, 2019 Submit copy of the following
documents along with origimals for verification

1. Certificates of all Acudemic Achievemenis.

1. Salary certificate of last emplovment supporied by the Bank statement (last Imonths)

3. 1 passport size photograph

4. Residential address prool (Aadhar Card / Electricity bill / Ration eard / Election Voters card)

5. Accepted resignation letter / relieving letter from past employer

We would appreciate your written confirmation to this offer. We request you 1o report o Coppergate
on 14 Junuary, 2019 at 10 am.

We welcome you to the family of Coppergate.
With best wishes, 1 accept this offer and the terms and conditions,
Dinesh Chaudhar



COPPERGATE 9

Dave: 105012019
Dear:-Harshita Bansal
Sub: UIT - i

We are pleascd 10 offer you & position as Recruitment Consultant in our organization on a toml CTC
of Rs.1,20,000/- (Rupees One Lakh Twenty Thousand Only) p a subject to deductions as per the
statutory needs,

SALARY STRUCTURE
Sr.no Headers Monthly (in rupees)
1 Basic salary 6500
1 HRA 3500
i Total CTC 10000
] Net in Hand 10000

You will be on probation for a period of 6 months. If your performance/attendance is not found
satisfactory, you will be deemed 1w be on probation till such time you are intimatad in writing
regarding vour confirmation. If no notice period is served your salary for that period will be withheld.

You will be headquartered at Mulund. You are accountable for targets week to week & month 1o
month basis,

Om confirmation, you shall be entitled to the following benefits in addition to the above;

I. You shall be entitled to 6 days easual leave, 7 days sick leave & 7 days privilege leave m a
financisl yeur on pro-ruts basis.

You would be reporting our organization on 14 January, 2019 Submit copy of the following
documents along with originals for verification.

1. Certificates of all Academic Achicvemenis.

1. Salary certificate of last employment supported by the Bank statement (last 3months)

3. | passport size photograph

4. Residential address proof (Aadhar Card / Electricity bill / Ration card / Election Voters card)
5. Accepted resignation letter / relieving letter from past employer

We would appreciate your writien confirmation to this offer, We request you to report o Coppergaie
on |4 January. 20019 at 10 am.

We welcome you to the family of Coppergate.

With best wishes, I accept this offer and the terms and conditions,
Dinesh Chaudhari '
TA Team | Coppergate



11924, 11:54 AM Gmaid - FW: Laad for FM Campus Hinng

M Gmail pooja pradhan <poojapradhanSjune@gmail.com>

FW: Lead for FM Campus Hiring
2 mesngﬁ

\I'lhl'nli D cmm.mm in> Tue, Feb 19, 2019 at 6:42 PM
To: poojapradhanSjune@gmail.com

Hi Pooja,

PFA D and PFB details.

Process:
Written Test
HR Round
Ops round
PN: Male candidate should be ok with night shift.
CTC details:
Total Compensation per month 15,100
Location
N/
SALARY OFFER BREAK-UP Amount (INR)
Basic Pay 7,550
Conveyance Allowance 1,600
Medical Allowance 1,250
Other Allowance 3,082
PR PAL
e Hnruun College of Commerce
Monthly Fixed Compensation 13,482 Plot # 5, Sector- 13, Airoli,
NAVI ML"»‘ BAL 400 708.
Retiral Fund 1,618

hitpe fimaill googls comimail W0 Mk=6231 84501 T Lview-ptisearch= =thraad-f 1 8250028111222782784s!impl-msg-1. 18250028111222782 o




1119024, 11:54 AM Gmail - FW: Lead for FM Campus Hinng

Manthly Total Compensation 15,100

Annual Total Compensation 181,200

Performance Bonus (Upto) 36,240

Cost To Company 217,440

Gratuity 4,358

Total Cost To Company 221,798
Best Regards,

o Vaishali Dholkia Mathur

Manager Campus Conngct

Mob: +91 9167465650

L€ )

Paargy Ader s

Empowering Youth...... Worldwide

FM-JD
E aae

L

Vaishali D <vaishalidholkia@gttconnect.in> Wed, Mar 13, 2019 at 1:21 PM
To: poojapradhanSjune@gmail.com

Hi Poaja,

| have shared the Letter of intent for ref

b

INCIPAL

€
sew Honzon College of Commere

sactor- |3, Alroll,
Plot # 5, Seclorn
NAVI MUMD:\I 400 708,

Company Name : Eclerx

Best Regards,

o

hitps:imail. google. com/mailu/07k=62316d581 T Aview=piSsaarch=all&permthid=thread-f- 1 62500281 11222782 7BAsimpl=msg-- 16250028 111222782 %



TE24, 11:54 AM Gmal - FW: Lead for FM Campus Hmng
Vaishall Dholkia Mathur

Manager Campus Connect

Mob: 491 9167469650

From: Shreya Sharma [mailto: Shreya Sharmai@eclers.com]
Sent: 12 March, 2019 3:36 PM

To: Vaishali D

Cc: 'Amit Bhosle'

Subject: RE: Lead for FM Campus Hiring

Hi Vaishal,

Thank you for hasting us at your campus. Please find attached LOI for your reference.

We will get back ta you with joining dates.

Regards,
Shreya Sharma
Associate Process Manager - Recrultment
=~ Block 01, 5th Floor, Quadron Business Park Limited,

Hinjewadi Phase-ll, Pune, Maharashtra 411057

Extn: 237263 Phone ; +91- 7700997802




TAa2e, 11:54 AM

From: Shreya Sharma

Gmasl - FW. Lead for FM Campus Hinng

Sent: Tuesday, February 26, 2019 4:47 PM

Ta: 'Vaishali D' <vaishalidholkia@gttconnect.in>
Cc: ‘Amit Bhosle' <amitb@gticonnecl.in>; Hemal Thakker <Hemal. Thakker@ecler<.com>
Subject: RE: Lead for FM Campus Hiring

Hi Vaishali,

Please find below the agenda for the day.

10:30 amto 11: 00 am | eClerx PPT
11:00 am- 12:00 am Wirittan Tes!
12:00 pm — 1:30 pm HR Interviews
1:30 pm = 2:30 pm HR Interviews & Ops Interview
2,30 pm- 3:30 pm Lunch
3,30 pm - 6:30pm Ops Interview
o
Hiring Designation Analyst
Verticals Hiring for FM
Panel Travelling Rahul Mahabare, Kavita Deshmukh
Monthly gross 15100
Annayl CTC 221798 lpa

New Horizon College of Commerce
Plot # 5, Sector- 13, Airol;,
NAVI MUMBAL! 400 708,

hips.iimail. google.comimailu/0VTik=62 31645017 Aview=pilsearch=allSparmthid=thread-. 1 62580281 1122272 TBAsimpl=msg-{ 16258028 111222782 ..

4%



1110924, 11:54 AM Gmad - FW. Lead for FM Campus Hinng

Regards,

Shreya Sharma

Assoclate Process Manager - Recruitment

Block 01, 5th Floor, Quadron Business Park Limited,
Hinjewadi Phase-ll, Pune, Maharashtra 411057

Extn: 237263 Phone ; +91- 7700997802

From: Shreya Sharma

Sent: Thursday, February 07, 2019 5:21 PM

To: Vaishali D <vaishalidhalkiai@gttconnect.in>; Hemal Thakker <Hemal. Thakker@eclerx.com>
Cc: "Amit Bhosle' <amitb@gttconnectin>

Subject: RE: Lead for FM Campus Hiring

This message has been archived.

"
Hi Vaishall,

Also please confirm how many students are there for the process.

Regards,

Shreya Sharma

Associate Process Manager - Recruitment

Block 01, 5th Floor, Quadron Business Park Limited,

Hinjewadi Phase-II, Pune, Maharashtra 411057

Extn: 237263 Phone : +91- 7700997802

Emall: shreya.sharma@eclerc.com<mailto shreya sharma@eclernccom>
Website: www.eclernccom<http:/iwww.aclerx.com/>
LinkedIn<https: www linkedin com/company-beta/17312/> |Follow us at: hitps __Hlﬁ')m.mmshnwsemf&
ecler/

[eclerx]

hitpa. imall google comimailu/DMk=623 164501 7 Sview=ptasearch



1924, 11:54 AM Gmail - FW, Lead for FM Campus Hinng

From: Shreya Sharma

Sent: Thursday, February 07, 2019 4:21 PM

To: "Vaishali D' <vaishalidholkia@gttconnect.in>; Hemal Thakker <Hemal. Thakker@eclerx.com>
Cc: "Amit Bhosle' <amith@gitconnect.in>

Subject: RE: Lead for FM Campus Hiring

Hi Vaishali,

18th Feb is good for us. Please block the date and confirm.

Regards,

Shreya Sharma

Assoclate Process Manager - Recruitment

Block 01, 5th Floor, Quadron Business Park Limited,
Hinjewad| Phase-II, Pune,

image001.png (5 k8)

This emall is being sent for and on behalf of eClerx Services Limited (eClers) or a subsidlary of the firm. eClerx Is committed to
managing personal data securely and responsibly. Please see our Privacy Notice at hitps:/feclerx.com/privacy-policy/. This email
and any attachments are confidential. If you are not the intended recipient, dissemination or copying of this email is prohibited. If
vou have received this in errar, please notify the sender by email and then delete the email completely from your system.

eClerx is a leader in innovative business process management, change management, data-driven insights, and advanced analytics
powered by subject matter expens and smart automanon. Click Here to Learm more.

Letter Of intent _New Horizon College_Finance.pdf
ﬂ 399K

PRI 'om{/

New Horizon College of Commerce
Flot # 5, Sector= 13, Arols,

KAV MUMDPAL G

httpa-iimail.googhe. commailuOi Tik=62316d581 T &view=piisearch=all&permthid=thraad-I: 1 6256028111222TA2TR&smpl=mag-L 16258028111222782... 6%



eClery

Date: 12-March-19

Dear Team,

Wemﬂmdmhfmmﬂntwmunﬁmﬁﬂplwuﬁﬂhmmm

students with our company:
5. No. Name Shift (Day/Night) Davignation _i
: Jageen Chacko All 2
e Manali Rane All 8
B Rahul Nikharge A >
s Roshan Borate Al A
2 Satysjectiens Al A
6 Pooja Maurya Al -
7 Suraj Sumantara Al A
ng you.
i tﬂll’h
Sharma
Associate Process Manager - Human Resources
eClerx Services Ltd.
I}: NCIPAL
ew Horizon Lollese of Comme
Plot # 5, Sectar- IJ::";IFII{L e
NAVI MUMBAI 400 TOB,
Registered Office
Office Address Sonawaia Buiding
Black 01, 8* Floor, Quadron Business Park Limited. . 17 Floor, 20 Bank Sumet, Fort,

Wurnbad - 400 023, Maharashitrn, india

R Garignd ot PRk, Yo . Ph. +81 (022) 5614 8301 | Fax ~21 (022) 6514 8855

Pune - 411 057, Maharashira l'lll

- P L @5 momu



Date: 12-March-19

Dear Team,
We are pleased to inform you that we are making final placement offer to the
students with our company:
= — Shit Day/Night) | _Designation _
s Jageen Chacko = 2
| 2 Manali Rane AR — -
3 Rahul Nikharge A . 8
4 Roshan Borate Al -
g Satyajeet Jena Al A
. Pooja Maurya = -
4 Suraj Sumantara -, : o
ing you.
Youfs truly,
T
Sharma
Associate Process Manager - Human Resources
eClerx Services Ltd.
PRI CH(
;*:.E.n-.-#r i;-n:zan College of Commerce
101 # 3, Sector- H.Alrulr,
NAV] MUMBALI 400 708,
Office Address -
eCiers Seevices Limiend
Block 01, 8 Floor, Quadron Business Park Limiled Sonawala Buitding, 17 Floor, 25 Bank Stret, Forl,
Rajiv Gandhi Infotech Park, Hinjawndl Phase- Il Murnbis - 400 023, Maharastira, india.

Pune - 411 DS7. Mabarashira India Ph: 491 (022) 8814 2301 | Fax: +81 022) 6614 8555

Lt e A m—— - T T——



